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HEED INSTITUTION CHARACTERISTICS

PUBLIC
Total of 65 (81.25%)

PRIVATE
Total of 15 (18.75%)

59
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STUDENT DEMOGRAPHICS

Public 
Schools

Private 
Schools

Total Percentage

0-4,999 2 8 10 13.16%

5,000-9,999 10 1 11 14.47%

10,000-14,999 7 0 7 9.21%

15,000-29,999 31 3 34 44.74%

30,000 and over 14 0 14 18.42%

Total 64 12 76 95.00%

Public 
Schools

Private 
Schools

Total Percentage

0-999 14 7 21 29.58%

1,000-2,999 13 1 14 19.72%

3,000-4,999 10 1 11 15.49%

5,000 and over 21 4 25 35.21%

Total 58 13 71 88.75%

Full-Time Undergraduate Students
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Public Schools Private Schools

Male 49.90% 46.72%

Female 50.03% 53.20%

Non-binary 0.03% 0.05%

Transgender 0.04% 0.03%

Total 100.00% 100.00%

Public Schools Private Schools

White/Caucasian 59.78% 48.24%

African American/Black 9.79% 5.20%

Hispanic/Latino 13.56% 8.98%

Asian American 6.56% 11.32%

Native American 0.39% 0.40%

Native Hawaiian or Pacific Islander 0.22% 0.08%

Multiracial 3.67% 3.75%

International 3.72% 12.99%

Unknown/other 2.31% 9.04%

Total 100.00% 100.00%

Gender of Full-Time Undergraduate Students

Race/Ethnicity of Full-Time Undergraduate Students
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LEADERSHIP DEMOGRAPHICS
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FACULTY AND STAFF DEMOGRAPHICS

Public Schools Private Schools

Male 59.27% 57.76%

Female 40.73% 42.24%

Non-binary 0.00% 0.00%

Transgender 0.00% 0.00%

Total 100.00% 100.00%

Public Schools Private Schools

White/Caucasian 70.39% 75.11%

African American/Black 6.29% 6.43%

Hispanic/Latino 5.25% 4.15%

Asian American 11.46% 8.88%

Native American 0.30% 0.33%

Native Hawaiian or Pacific Islander 0.09% 0.05%

Multiracial 0.65% 0.78%

International 3.23% 3.25%

Unknown/other 2.34% 1.02%

Total 100.00% 100.00%

Gender of Full-Time Tenured and Tenure-Track Faculty

Race/Ethnicity of Full-Time Tenured and Tenure-Track Faculty
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Public Schools Private Schools

Male 46.82% 43.46%

Female 53.18% 56.54%

Non-binary 0.00% 0.00%

Transgender 0.00% 0.00%

Total 100.00% 100.00%

Public Schools Private Schools

White/Caucasian 75.20% 74.95%

African American/Black 5.13% 5.76%

Hispanic/Latino 5.35% 6.63%

Asian American 6.36% 5.00%

Native American 0.34% 1.07%

Native Hawaiian or Pacific Islander 0.09% 0.03%

Multiracial 0.81% 0.68%

International 2.96% 4.51%

Unknown/other 3.76% 1.37%

Total 100.00% 100.00%
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Public Schools Private Schools

Male 49.35% 54.22%

Female 50.61% 45.78%

Non-binary 0.04% 0.00%

Transgender 0.00% 0.00%

Total 100.00% 100.00%
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Public Schools Private Schools

Male 42.47% 42.57%

Female 57.53% 57.43%

Non-binary 0.00% 0.00%

Transgender 0.00% 0.00%

Total 100.00% 100.00%

Public Schools Private Schools

White/Caucasian 68.83% 63.58%

African American/Black 13.12% 10.31%

Hispanic/Latino 8.42% 9.75%

Asian American 4.78% 7.75%

Native American 0.50% 0.76%
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STUDENT RECRUITMENT AND RETENTION EFFORTS

Efforts to Recruit Historically Underrepresented and First-Generation Students

Public  
Schools

Private  
Schools

Total

Community outreach efforts 65 15 80

Admissions officers with a diversity focus 61 13 74

On-campus diversity recruitment efforts 63 14 77

Community college bridge programs 55 7 62

Pre-college programs for K-122t�e�udents 64 12 76

Social media outreach 62 12 74
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Efforts to Improve Retention and Graduation Rates for Historically Underrepresented Students

Public  
Schools

Private  
Schools

Total

Free tutoring support 64 13 77

Academically themed diverse student organizations 62 13 75

First-year experience programs 63 12 75

Cohort-based academic success and leadership programs 63 11 74

Early-warning systems 60 10 70

Institutional research on student success patterns 61 12 73

Summer bridge programs 56 14 70

Campus-wide retention strategic plan 55 10 65

Supplemental instruction 58 10 68

Culturally relevant advising 54 13 67

Mentorship programs 63 11 74
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STUDENT GRADUATION RATES
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Public Schools Private Schools Overall

Overall 59.33% 76.38% 65.05%

White/Caucasian 61.40% 78.28% 67.01%

African American/Black 48.88% 65.47% 53.89%

Hispanic/Latino 54.88% 70.89% 60.04%

Asian American 59.92% 75.07% 66.17%

Native American 45.31% 43.45% 49.30%

Native Hawaiian or Pacific Islander 35.65% 24.25% 45.78%

Multiracial 46.21% 63.82% 55.44%

International 56.26% 51.02% 62.70%

Unknown 51.60% 45.13% 59.14%

Baccalaureate-Granting Institution Six-Year Graduation Rates for Full-Time Students
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FACULTY RECRUITMENT AND RETENTION

Strategies Used to Increase the Ethnic, Racial, and Gender Diversity of Instructional Faculty
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Strategies Used to Retain Faculty of Diverse Ethnicities, Races, and Genders 
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LEADERSHIP AND ACCOUNTABILITY

Role the Chancellor or President Plays in Campus Diversity Policies

Strategies in Place Around Diversity Planning and Accountability

Public Schools Private Schools

Strongly 
Agree

Agree Undecided Total
Strongly 

Agree
Agree Total

Shows a visible commitment to diversity in speeches, 

written correspondence, and public appearances
61 4 0 65 15 0 15

Ensures that senior leadership are engaged in 

campus diversity agenda
52 13 0 65 13 2 15

Charges campus-wide diversity committee 46 18 1 65 11 4 15

Ensures that resources (funding and staff) are 

available to drive campus diversity efforts
49 16 0 65 12 3 15

Creates a culture of accountability 47 17 1 65 13 2 15

Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage
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Unconcious Bias Training: Public Schools

Yes No N/A Total

Full-time tenured faculty 54 8 3 65

Full-time non-tenured faculty 54 9 2 65

Adjunct faculty 49 11 5 65

Full-time staff 53 9 3 65

Senior leadership 52 10 3 65

Search committee heads 55 7 3 65

Search committee members 55 7 3 65

Full-time students 45 13 7 65

Campus police force 54 7 4 65

Governing board members 30 19 16 65

Athletic department staff 49 9 7 65
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Unconcious Bias Training: Private Schools

Yes No N/A Total

Full-time tenured faculty 9 3 3 15

Full-time non-tenured faculty 9 3 3 15

Adjunct faculty 9 3 3 15

Full-time staff 10 3 2 15

Senior leadership 8 4 3 15

Search committee heads 11 3 1 15

Search committee members 11 3 1 15

Full-time students 9 4 2 15

Campus police force 8 2 5 15

Governing board members 4 8 3 15

Athletic department staff 5 3 7 15
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Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

We apply for federal diversity grants (e.g., NSF, 

NIH, U.S. Department of Education)
59 91% 10 67% 69 86%

Diversity goals are embedded into the overall 

budget process
50 77% 15 100% 65 81%
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Response to Campus Incidents: Public Schools

Did 
Nothing

Called 
Police

President 

Responded

Other 
Administrator 

Responded

Only Chief 
Diversity 
Officer 

Responded

Media 
Presence 
Triggered 
Response

Ongoing 
Resolutions 
Are Being 
Addressed

Protests 
Continue

Student protests 

on campus
1 5 41 38 1 1 30 2

List of demands 

by students for 

change

1 1 33 31 2 0 33 1

Hate speech in 

public areas
0 25 39 31 2 2 30 0

Vandalism to 

buildings
0 22 15 14 0 0 15 0

Controversial 

speaker on 

campus

1 5 14 14 0 2 9 0

Political protests 

on campus
0 3 23 21 0 1 14 0

Response to Campus Incidents: Private Schools

a
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Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

Disability services office 65 100% 15 100% 80 100%

Diversity office 65 100% 13 87% 78 98%

International office 65 100% 12 80% 77 96%

Veterans’ office 64 98% 7 47% 71 89%

Study abroad office 60 92% 13 87% 73 91%

LGBTQ office 

98%
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CHIEF DIVERSITY OFFICER ROLE

Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

Campus climate survey for students 58 89% 15 100% 73 91%

Campus climate survey for administrators 53 82% 7 47% 60 75%

Campus climate survey for faculty 57 88% 13 87% 70 88%

Campus climate survey for staff 56 86% 9 60% 65 81%

Exit interviews for employees 51 78% 13 87% 64 80%

Exit interviews for students 27 42% 12 80% 39 49%

Diversity mapping of institutional capabilities 24 37% 9 60% 33
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Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

African American History Month 65 100% 15 100% 80 100%

Hispanic American Heritage Month 64 98% 13 87% 77 96%

Martin Luther King Jr. Day 64 98% 15 100% 79 99%

LGBTQ Pride Month 61 94% 12 80% 73 91%

Women's History Month 63 97% 13 87% 76 95%

Asian-Pacific American Heritage Month 55 85% 11 73% 66 83%

Native American Heritage Month 48 74% 10 67% 58 73%
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Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

Instructional materials in accessible formats 64 98% 15 100% 79 99%

Wheelchair-accessible curbs and building ramps 65 100% 15 100% 80 100%

Wheelchair-accessible buildings (excluding 

certified historic ones)
64 98% 15 100% 79 99%

Online learning systems accessible to all students 62 95% 15 100% 77 96%

Sign language translators for the classroom 64 98% 15 100% 79 99%

Elevators in all buildings (excluding certified 

historic ones) 
61 94% 12 80% 73 91%

Computer-Assisted Real-Time Captioning 57 88% 14 93% 71 89%

Accessible online employment application 55 85% 14 93% 69 86%

Textbooks in braille 58 89% 14 93% 72 90%

Section 508 website compliance 59 91% 13 87% 72 90%

Public Schools Private Schools Total

Institutions Percentage Institutions Percentage Institutions Percentage

Gender-neutral bathrooms 64 98% 13 87% 77 96%

Same-sex partner healthcare benefits for 

employees
57 88% 13 87% 70 88%

Trans-inclusive health benefits 31 48% 10 67% 41 51%

Offerings for Students with Disabilities

LGBTQ Issues
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Strongly 
Agree

Agree Undecided Disagree
Strongly 
Disagree
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About INSIGHT Into Diversity

INSIGHT Into Diversity is the oldest and largest diversity magazine and website in higher education 

today. For over 40 years, INSIGHT Into Diversity has connected potential employees with institutions 

and businesses choosing to embrace a workforce more reflective of our local and national communities.

ADVERTISING

Employers advertising with INSIGHT Into Diversity magazine reach hundreds of thousands of readers 



iewfinder
Campus Climate Surveys

TM

Understanding your campus’s climate is an important first step toward 



Contact Us:

INSIGHT Into Diversity
50 Crestwood Executive Center, Suite 526

St. Louis, MO 63126

Phone: 314.200.9955

Fax: 314.756.2036

www.insightintodiversity.com


