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Chapter 1. The Board of Regents 
 

RP-1.1 Governance of the Board 
 

RP-1.1.1 Direct Responsibilities of the Board 
 
Under the constitution and statutes of the State of Nebraska, the Board of Regents has the authority and 
the responsibility for the general government of the University of Nebraska. It must exercise general 
supervision over all elements of the University and control and direction of all expenditures and establish 
the general operating policies of the institution. To assist it in its discharge of its responsibilities, the Board 
of Regents employs a staff and faculty who have the professional competence to develop and operate the 
University’s programs. The Board delegates, through its Bylaws and Policies, large areas of authority and 
responsibility to the professional staff for the ongoing operations of the University. The Board of Regents 
assumes direct responsibility for: 
 
1. Establishing short- and long-range objectives for the University System and its component 

campuses, and adopting and maintaining policies and programs to achieve these objectives; 
 

2. Establishing appropriate delegation and controls to insure successful administration of its policies; 
 

3. Approving and promulgating appropriate rules for the operation of the institution; 
 
4. Providing the necessary physical plant for meeting foreseeable future needs, through the 

adoption and implementation of sound plans for the orderly development and maintenance of the 
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Individuals (including groups) wishing to report suspected University-related misconduct may use 
the University online reporting system/hotline (hotline). Reports made on the hotline will be 
directed to a designated University official. The University of Nebraska hotline is available for 
online reporting at https://secure.ethicspoint.com/domain/media/en/gui/52126/index.html or by 
phone at 844-348-9584. Individuals may also report suspected University-related misconduct to a 
supervisor, campus Ombudsperson or Compliance Office. 
 
Reports of suspected misconduct may be made anonymously. Reports and the related 
investigations will be kept confidential to the extent possible under law and consistent with the 
need to conduct an adequate investigation and take corrective action. 

 
2. Retaliation Prohibited 
 

No individual shall take retaliatory action against any other individual for reporting suspected 
University-related misconduct or for assisting in an authorized investigation of alleged University- 
related misconduct. Retaliation under this policy means an adverse action or threat made against 
an individual in response to a good-faith report of a known or suspected violation of law or policy. 
Retaliation, which includes any action that is likely to deter whistleblowing, may result in 
disciplinary action up to, and including, expulsion, termination of employment or termination of 
contract. 
 
Individuals who believe they have been subjected to retaliation in violation of this policy should 
submit a report with the University’s hotline or file a complaint with the Executive Vice President 
and Provost or the Associate Vice President for Human Resources. 

 
3. Exclusions 
 

This policy does not protect an individual who files a report or provides information that the 
individual knows to be false or has a reckless disregard for or willful ignorance of the report or 
information’s truth or falsity. An individual who is determined to have provided such information 
may be subject to disciplinary action, up to and including expulsion, termination of employment or 
termination of contract. 
 
Furthermore, this policy is not intended to prohibit supervisors or management from taking other 
valid action, including disciplinary action, in the usual scope of their duties. 

 
4. Other Protections 
 

a. Rights under the Nebraska State Effectiveness Act 
 

The Nebraska State Effectiveness Act seeks to encourage employee whistleblowing 
activities by providing some legal protections for state employees who disclose 
information about wrongdoing in state government to the Nebraska Public Counsel, also 
referred to as the Ombudsman's Office, or to an elected state official. Employees who 
believe they have information about any violation of law, gross mismanagement or gross 
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members of the Board have registered their votes on any matter to be voted upon by the Board, the 
Corporation Secretary will ask each nonvoting student member to indicate his or her position in favor of or 
opposed to the matter. The statements of position of each nonvoting student member will be recorded in 
the minutes of the Board. 
 
Reference: BRUN, Minutes, 54, p. 82 (January 14, 1989). 
  Reaffirmed BRUN, Minutes, 55, p. 40 (January 13, 1990). 
 

RP-1.2.4 Reimbursement and Remuneration of Student Regents 
 
Reimbursement is permitted for nonvoting student members for expenses actually incurred in the 
discharge of their duties which are incidental to the office of student body president, but not necessarily 
incidental to service as a member of the Board of Regents. 
 
Reference: BRUN, Minutes, 45, pp. 196-198 (February 21, 1981). 
  See also, Bylaws BRUN (1973+), s.1.8. 
 

RP-1.2.5 Athletic Tickets 
 
Former Nebraska Governors who have served at least one term and former Regents who have served at 
least three years shall receive complimentary tickets to athletic events. 
 
Student Regents will receive the same allocation of tickets during their active term as elected Regents. 
Student Regent tickets will be for seats located in the student body section. 
 
Reference: BRUN, Minutes, 38, p. 198 (July 26, 1975). 
  Reaffirmed BRUN, Minutes, 39, p. 179 (May 14, 1976). 
  BRUN, Minutes, 56, p. 149 (September 6, 1991). 
 

RP-1.2.6 Regent Emeritus 
 
Any Regent, whether serving prior to or subsequent to the adoption of this policy, who has served as 
Chair or has been a member of the Board of Regents for more than six years, and retires from h9(r)8(e)-m h9(r)8(e)-m h1. The Board of 
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  BRUN, Minutes, 66, p. 91 (April 20, 2007). 
 

RP-1.3.2 Copies of the Minutes 
 
A charge of $1.00 per page will be made for a copy of the minutes of the Board of Regents. 
 
Reference: BRUN, Minutes, 33, p. 162 (August 7, 1971). 
 

RP-1.4 University Seal, Logo, Policy Manual, and Doctoral Gown 
 

RP-1.4.1 University Seal 
 
The corporate seal of the Board of Regents, adopted February 26, 1944, shall be used in all ordinary 
business transactions, such as conveyances of land and other contracts made by the Board of Regents, 
where a seal is required by law or by the Bylaws, or by special action of the Board of Regents. 
 
The seal of the University of Nebraska, adopted September 6, 1871, shall be used upon all diplomas and 
certificates issued by the Board of Regents to students, and in certification of the fact of the granting of a 
degree or diploma, and may be used in all other academic matters where customary, requested, or 
desirable. 
 
Uses of the University of Nebraska seal should be reserved for formal and “official” uses by the 
University, such as: 
 
1. Printed materials which are defined as “official.” These materials include formal documents and 

publications such as diplomas, certificates, legal and official records, transcripts, formal invitations 
from University officials, programs for formal academic ceremonies (Commencement, Honors 
Convocation, etc.), and for annual reports. 

 
2. The University flag. 
 
3. On the front of podiums and banners at University events. 
 
4. Attached to the outside of University buildings, on official building signs, and displayed within 

buildings. 
 
5. Affixed to all leases, contracts, and other legal agreements binding the University. 
 
6. On appropriate licensed commercial products. 
 
The Corporation Secretary of the Board of Regents is the official custodian of the seal. 
 
Reference: See also, Bylaws BRUN (1973+), s.1.4.6. 
  BRUN, Minutes, 46, p. 189 (November 11, 1981). 
 

RP-1.4.2 University Identifier 
 
The Board approved the policy of having a common logo design for all activities of the University of 
Nebraska on all campuses. 
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Reference: BRUN, Minutes, 44, p. 274 (June 14, 1980). 
  BRUN, Minutes, 44, p. 302 (July 26, 1980). 
  BRUN, Minutes, 63, p. 159 (June 23, 2001). 
 

RP-1.4.3 University Policy Manual 
 
The Corporation Secretary or designee shall be responsible for updating and editing the University Policy 
Manual. The manual will include all current policies and will be updated as soon as possible whenever a 
policy change occurs. 
 
The format of the University Policy Manual will be similar to that of the University of Nebraska Bylaws of 
the Board of Regents. Proposed policy additions or revisions will be submitted to the Corporation 
Secretary or designee for appropriate codification, formatting, and editing prior to presentation to the 
Board. Policy proposals will also specify the effect of the proposals on existing policies. 
 
Reference: BRUN, Minutes, 43, p. 168 (July 28, 1979). 
  BRUN, Minutes, 56, p. 149 (September 6, 1991). 
 

RP-1.4.4 Doctoral Gown 
 
The official doctoral gown for the University is the black gown with panels of scarlet and cream. All 
persons who hold the doctorate from the University of Nebraska are authorized to wear the gown when 
appearing in academic costume. 
 
Reference: BRUN, Minutes, 28, p. 126 (October 15, 1966). 
 

RP-1.5 Honorary Degrees and Awards 
 

RP-1.5.1 Honorary Degrees 
 
Other than the earned doctorate, the greatest recognition that the University of Nebraska can give to an 
individual is an Honorary Degree. Such awards are not given lightly and are awarded only when the 
achievement in scholarship, public service, or leadership is of such merit that public distinction is 
warranted. 
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1. Purpose and Criteria 
 

a. The University of Nebraska may award Honorary Doctoral Degrees to recognize 
individuals who have attained achievements of extraordinary and lasting distinction. 

 
b. The following criteria are suggested in selecting honorary degree recipients: 

 
1) Persons who have rendered distinguished service to the university;  

 
  2) Persons who have rendered distinguished service to the state; 
 

3) Graduates, former students, or former employees who have achieved distinction; 
 
4) Persons who have a record of scholarship, creativity, leadership, humanitarian, 

or public service, although not associated with the university or the state. 
 

c. Honorary Doctoral Degrees shall not be awarded to members of the university faculty, 
staff, or Board of Regents so long as a relationship exists with the university. Such 
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d. Nominations should be submitted to the Executive Vice President and Provost by 
December 10 for consideration to be awarded the following calendar year. Nominations 
will be submitted to the Regents for consideration prior to the annual meeting. 

 
e. The Regents Medal shall not be awarded to any incumbent of or candidate for any 

elective state constitutional office, including state senator, or to any incumbent of or 
candidate for the U.S. House of Representatives or U.S. Senate from the State of 
Nebraska. 

 
Reference: BRUN, Minutes, 66, p. 20 (April 21, 2006).  

BRUN, Minutes, 67, p. 49 (September 5, 2008).  
BRUN, Minutes, 75, pp. 131-132 (June 28, 2019). 

 

RP-1.5.6 UNK Ron and Carol Cope Cornerstone of Excellence Award 
 
1. Definition 
 

The Ron and Carol Cope Cornerstone of Excellence Award is an award to individuals whose 
service to the University of Nebraska at Kearney has provided exceptional benefits in furtherance 
of the goals and mission of the institution. This is an award given annually at the University of 
Nebraska at Kearney, ordinarily at commencements. 

 
2. Nominations 
 

Nominations shall be submitted to the Chancellor of the University of Nebraska at Kearney whose 
recommendations shall be forwarded to the President of the University of Nebraska by December 
10. The nominations shall be for all commencement exercises for the following calendar year. 
The President’s recommendations shall be submitted to the Board of Regents for endorsement at 
its annual meeting. 

 
3. Guidelines 
 

The following guidelines are suggested in selecting Ron and Carol Cope Cornerstone of 
Excellence award recipients: 

 
a. 
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2) A description of achievements of nominee; and 
 
3) Name of nominator. 

 
b. All recipients of the Ron and Carol Cope Cornerstone of Excellence Award will be 

endorsed by the Board of Regents at its annual meeting. 
 
Reference:  BRUN, Minutes, 68, pp. 4-5 (January 23, 2009).  

BRUN, Minutes, 75, pp. 131-132 (June 28, 2019). 
 

RP-1.6 Committees of the Board 
 

RP-1.6.1 Committee Reports 
 
There shall be an opportunity at each Board meeting for each of the committees to report on its activity. 
All resolutions and committee reports which involve matters for the record shall be made in writing and 
shall constitute the official records of the committees. 
 
Reference: 
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Reference: Policy amended in BRUN committee, March 20, 1999. 
 

RP-1.6.6 General Affairs Committee
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RP-1.7.2 Disposition and/or Preservation of Records 
 
Records shall be disposed of and/or preserved as set forth in a records retention schedule approved by 
the Corporation Secretary in accordance with applicable law. 
 
Reference: BRUN, Minutes, 63, p. 189 (December 8, 2001).
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RP-2.1.4 Presidential Search Advisory Committee(s) 
 
1. General Statement 
 

Every reasonable effort shall be made to have the membership of the presidential search 
advisory committee(s) appointed pursuant to Section 2.1 of the Bylaws of the Board of Regents 
representative of the State and the University. 

 
2. The Board shall consider the following categories for composition of one or more presidential 

search advisory committees pursuant to Section 2.1 of the Bylaws. 
 

a. University Administration 
 

b. Faculty 
 

c. Students 
 

d. University of Nebraska Foundation 
 

e. General Public 
 
3. Responsibility of Presidential Search Advisory Committee(s) 
 

The Board shall determine the responsibilities for the presidential search advisory committee(s). 
 
Reference: BRUN, Minutes, 54, p. 223 (September 8, 1989).  

BRUN, Minutes, 55, p. 128 (June 23, 1990). 
BRUN, Minutes, 55, p. 187 (September 7, 1990).  
BRUN, Minutes, 56, p. 149 (September 6, 1991).  
BRUN, Minutes, 72, p. 16 (March 21, 2014). 

 

RP-2.1.5 Standards of Conduct for Employees and Students Regarding Alcohol and Drugs 
 
The illegal possession, use, or distribution of drugs or alcohol by students and employees is a violation of 
University rules as well as State and Federal laws. Officers of the University are to cooperate with State 
and Federal agencies in the prevention of drug abuse. In satisfaction of this mandate and in order to fulfill 
its obligations under the Drug Free Workplace Act of 1988, 41 U.S.C. § 701, and the Drug Free Schools 
and Communities Act of 1989, 20 U.S.C. § 1145g, the University has formulated standards of conduct for 
both its employees and its students which prohibit the following acts: 
 
1. use, possession, manufacture, distribution, or sale of illegal drugs or drug paraphernalia on 

University premises, or while on University business, or at University activities, or in University- 
supplied vehicles either during or after working hours; 
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5. use of alcohol off University premises that adversely affects an employee’s or student’s work or 
academic performance or an employee’s or student’s safety or the safety of others; 

 
6.  possession, use, manufacture, distribution, or sale of illegal drugs off University premises that 

adversely affects the employee’s work performance or the student’s academic performance or an 
employee’s or student’s safety or the safety of others; 

 
7.  violation of State or Federal laws relating to the unauthorized use, possession, manufacture, 

distribution or sale of alcohol, controlled substances, or drug paraphernalia; 
 
8. in the case of employees—failure to notify an employee’s supervisor of an employee’s arrest or 

conviction under any criminal drug statue as a result of a violation of law which occurs at the 
University of Nebraska workplace. 

 
Reference: BRUN, Minutes, 55, p. 205 (October 12, 1990).  

BRUN, Minutes, 56, p. 149 (September 6, 1991). 
 

RP-2.1.6 Relationship of Teaching, Research, and Service 
 
The University of Nebraska is a major institution of higher education, consisting of four unique campuses, 
which serves the state, the nation, and the world through three fundamental missions of teaching, 
research, and service. Teaching, research, and service are all important activities for University faculty, 
and all three are valued at the University of Nebraska. 
 
1. The Board of Regents reaffirms that the first priority of the University of Nebraska and each of its 

campuses is teaching with special emphasis on teaching the undergraduate or first-professional- 
level student. Postgraduate and postdoctoral education is also a vital part of the University 
mission but should no eclipse the importance of teaching undergraduates. 

 
2. The Board of Regents reaffirms the vital role of research at the University of Nebraska and 

encourages the continued pursuit of new knowledge in diverse areas of endeavor with continued 
emphasis on (but without limitation to) areas of special interest and benefit to Nebraska. The 
University of Nebraska is a recognized research university which has extensive programs in basic 
and applied research in numerous fields of endeavor. There has been, and should continue to be, 
a strong emphasis on research in areas of special interest and importance for Nebraskans. 
Indeed, the Nebraska Research Initiative, funded by the Nebraska taxpayer, specifies that 
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10.  The Board of Regents encourages each campus to recognize the diversity of scholarship 
strengths within the faculty and to develop and utilize the strengths and interests of each faculty 
member within the framework of the campus role and mission. Thus, one faculty member may 
spend the majority of his or her time as a researcher whereas another may spend most of his or 
her time in activities related to classroom teaching. Both should be encouraged, and both should 
be rewarded. However, the overall allocation of faculty time on each campus should reflect the 
role and mission of that campus. 

 
11. Finally, the Board of Regents recognizes and encourages the diversity of the four campuses with 

each campus having a different role and mission and each campus having distinctive core 
competencies. The Board encourages intercampus collaborations which leverage the strengths of 
the individual campuses and their faculty in joint efforts. 

 
Reference: BRUN, Minutes, 60, pp. 81-83 (September 29, 1995).  

BRUN, Minutes, 62, p. 25 (April 4, 1998). 
 

RP-2.1.7 Statement on Intercollegiate Athletics 
 
The Board of Regents recognizes the integral and important role of intercollegiate athletics at the 
University of Nebraska-Lincoln, the University of Nebraska at Omaha, and the University of Nebraska at 
Kearney. Intercollegiate athletics provide opportunities for participants to develop important skills, a 
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Discrimination on the basis of sex is also prohibited by federal law. All members of the 
University community are expected to conduct themselves in a manner that maintains an 
environment free from sexual misconduct. Sexual misconduct, which includes domestic 
violence, dating violence, sexual harassment, sexual assault, sexual exploitation, and 
stalking, is unacceptable behavior under University of Nebraska policy and against the 
law. The University of Nebraska has programs to promote awareness of and to help 
prevent sexual misconduct, and to assist members of the university community who are 
affected by such behavior. 

 
3. Sexual harassment, a type of sex discrimination, is specifically prohibited by this Policy 

as well as federal laws such as Title VII of the Civil Rights Act of 1964 (Title VII) and Title 
IX. 

 
a. Under Title IX, sexual harassment means conduct on the basis of sex that 

satisfies one or more of the following: 
 

i. An employee of the University conditioning the provision of an aid, 
benefit, or service of the University on an individual’s participation in 
unwelcome sexual conduct; 

 
ii. Unwelcome conduct determined by a reasonable person to be so 

severe, pervasive, and objectively offensive that it effectively denies a 
person equal access to the University’s education program or activity; or 

 
iii. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating 

violence” as defined in 34 U.S.C. 12291(a)(10), “domestic violence” as 
defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 
12291(a)(30). 

 
b. Under Title VII, which applies to employees only, sexual harassment also means 

unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature when this conduct explicitly or implicitly 
affects an individua
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1. “Dating violence” means violence committed by a person: 
 

a. who is or has been in a social relationship of a romantic or intimate nature with 
the victim; and 

 
b. where the existence of such a relationship shall be determined based on a 

consideration of the following factors: 
i. The length of the relationship. 
ii. The type of relationship. 
iii. The frequency of interaction between the persons involved in the 

relationship. 
 

2. “Domestic violence” includes felony or misdemeanor crimes of violence committed by a 
current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated 
with the victim as a spouse or intimate partner, by a person similarly situated to a spouse 
or the victim under the domestic or family violence laws of the jurisdiction receiving grant 
monies, or by any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the jurisdiction. 

 
Domestic violence includes domestic assault. Under Nebraska law, a person commits 
domestic assault if the person (i) intentionally and knowingly causes bodily injury to their 
intimate partner; (ii) threatens an intimate partner with imminent bodily injury; or (iii) 
threatens an intimate partner in a menacing manner. 

 
Under Nebraska law an “intimate partner” means a spouse; a former spouse; persons 
who have a child in common whether or not they have been married or lived together at 
any time; and persons who are or were involved in a dating relationship. 

 
3. “Retaliation” means intimidating, threatening, coercing, or discriminating against any 

individual for the purpose of interfering with any right or privilege secured by the Policy or 
because the individual has made a report or complaint, testified, assisted, or participated 
or refused to participate in any manner in an investigation, proceeding, or hearing under 
this Policy. 

 
4. “Sexual assault” means an offense that meets the definition of rape, fondling, incest or 

statutory rape as used in the FBI’s Uniform Crime Reporting system. A sex offense is any 
sexual act directed against another person, without the consent of the victim, including 
instances where the victim is incapable of giving consent. 

 
a. Rape: The penetration, no matter how slight, of thedin51>6<004A>6<00030056>3<005C00560057>3<0048>6<0050>8<0051>6<0v>9<004C0 g
0 G>8<0051>6<0v>9<004C1-15(a)63ght or privilege secured b3d<b792 re1 
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Coordinator oversees the University’s gender equity work to ensure compliance with Title 
IX, including its policies and procedures, education/prevention efforts, and training. The 
Title IX Coordinator reviews information about sexual misconduct to identify and address 
any patterns or systemic problems that arise during the review of such complaints. The 
Title IX Coordinator is responsible for coordinating the effective implementation of 
supportive measures. Any person may report sex discrimination, including sexual 
harassment (whether or not the person reporting is the person alleged to be the victim of 
conduct that could constitute sex discrimination or sexual harassment) to the Title IX 
Coordinator. 

 
20.  “Past sexual behavior” means a person’s sexual behavior other than when the sexual 

misconduct is alleged to have occurred. 
 

21. “University” means University of Nebraska. 
 
E. Awareness, Education, Prevention, and Training Programs 
 

1. As required by federal statutes and administrative regulations, the Office of the President 
and each Chancellor shall publicize and conduct ongoing programs for new students and 
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c. Any informal resolution and the result therefrom; and 
 

d. All materials used to train Title IX Coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process. The University will 
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Reference: BRUN, Minutes, 72, p. 36 (May 30, 2014).  
BRUN, Minutes, 76, p. 28 (August 14, 2020) 

 

RP-2.2 Senior Administrative Officers 
 

RP-2.2.1 Installation Ceremony for the President and Chancellors 
 
Whenever a new University President or campus Chancellor has been appointed, the University shall 
hold a formal installation ceremony for that individual. The general planning and execution of such 
installations shall be the responsibility of the University's administration with the advice and assistance of 
the University faculty and alumni. Such ceremonies shall be held at a time and place conducive to the 
attendance and involvement of faculty and students and shall be open to the general public. 
 
Reference: BRUN, Minutes, 46, p. 322 (March 27, 1982). 
 

RP-2.3 President of the University 
 

RP-2.3.1 Enforcement of Compliance with Athletic Conference and NCAA Rules and Regulations 
 
The President of the University of Nebraska is directed, upon ascertaining that any violation of the rules 
and regulations of any athletic conference of which the University of Nebraska campus is a member 
(“Conference”), and/or the National Collegiate Athletic Association (or any successor to the National 
Collegiate Athletic Association) are directly or indirectly violated by an employee, officer, agent, or any 
other person under the control of the University of Nebraska or the Board of Regents, to take appropriate 
disciplinary action against such individual; and the General Counsel of the University of Nebraska is 
directed, upon ascertaining that any person or entity who is not an officer, employee, agent, or under the 
control of the Board of Regents of the University of Nebraska has caused a violation of the rules and 
regulations of the applicable Conference and/or the National Collegiate Athletic Association regarding any 
student of the University of Nebraska or regarding any activity of the University of Nebraska, to forthwith 
commence such legal action as said General Counsel deems appropriate, which legal action may 
include, but not be limited to, request for damages and/or injunction and/or other relief. 
 
Reference: BRUN, Minutes 49, pp. 141-142 (February 18, 1984), edited June 1998.  

Corporation Secretary Revision, RP-2.3.1 (May 1, 2011). 
 

RP-2.3.2 (Not Currently Used) 
 
Reference:  Corporation Secretary Revision (April 27, 2012). 
 

RP-2.3.3 Expedited Approval of Certain Graduate Certificates 
 
The President of the University of Nebraska is authorized to approve certain graduate certificates under 
conditions described below. When the President approves such a certificate program, a report describing 
the action will be made to the Board of Regents at its next meeting. For certificates to be considered for 
expedited review and approval by the President, they must meet the following requirements: 
 
1. The proposed certificate must be a reasonable part of an existing masters program in that it uses 

existing courses in the program. 
 
2. The proposed certificate must require at least 12-15 hours of work past the bachelors degree but 

no more than 20 hours. A core of required or elective courses must be in the department/ 
program offering the certificate; however, graduate students may be given an opportunity to take 
up to one-third on the program in optional or elective courses in collateral departments of relevant 
disciplines, consistent with the requirements of the existing masters program. 
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3. The proposed certificate must be a repackaging of existing graduate courses, requiring no 
additional or reallocated resources to support the program. The proposal for the certificate must 
demonstrate the availability of internal capacity to offer the certificate. 

 
4. The proposal for the certificate must show evidence of demand and that the proposal is being 

responsive to a demonstrated need in the university or community. However, the justification 
need not be as elaborate as that required for a new degree program. 

 
5. Following approval of such a new certificate program, the action must be reported to the Board of 

Regents at its next meeting. 
 
6. The Nebraska Coordinating Commission for Postsecondary Education (NCCPE) will waive its 

need to approve such certificate programs. 
 
Reference: BRUN, Minutes, 63, p. 61 (July 15, 2000). 
 

RP-2.4 Advisory Groups 
 

RP-2.4.1 University-wide Calendar Committee 
 
A standing University-wide Calendar Committee made up of one faculty member and one administrator 
from each of the campuses of the University, chaired by a voting member from the Office of the Executive 
Vice President and Provost, is hereby established and will determine the academic calendar for UNL, 
UNO, UNK, and the College of Nursing, College of Pharmacy, and portions of the School of Allied Health 
professions at UNMC. Common calendar scheduling does not apply to students with clinical 
responsibilities at UNMC. The Calendar Committee shall meet as required and recommend to the 
Executive Vice President and Provost a calendar for the succeeding academic year. 
 
1. Academic Year Calendar Guidelines 
 

The Calendar Committee shall observe the following guidelines in determining the calendar for 
each academic year: 

 
a. The fall and spring semesters will have Monday starting dates and Saturday ending dates 

for classes. 
 
b.  



Chapter 2. Structure of the University



Chapter 2. Structure of the University  RP-37 

a. The assignment of a Generic Name shall be approved by the Chancellor responsible for 
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Names in existence at the time of the adoption of this policy shall remain in effect, subject to 
future renaming consistent with this policy and subject to restrictions in any gift agreements 
related to the prior naming action. 

 
Reference: BRUN, Minutes, 68, pp. 63 (December 11, 2009). 
 

RP-2.7 Other University Activities 
 

RP-2.7.1 Coordination of Outreach Activities 
 
1. Every effort must be made to ensure coordination among the campuses to extend resources to 

the citizenry of Nebraska. Intercampus coordination should provide the University with a unique 
opportunity for maximizing its resources by avoiding undue competition and duplication and 
matching resources with needs. Further, continuous interaction will minimize misunderstandings 
about the role and scope of the participating campuses. Since the Cooperative Extension Service 
within the Institute of Agriculture and Natural Resources already exhibits a well-organized 
statewide administrative structure, its programs are not included within the purview of these 
recommendations. 

 
2. The campus deans or directors of extension will constitute an administrative outreach 

coordinating council to be chaired by a representative from the Office of the Executive Vice 
President and Provost. This council shall formulate and recommend continuing education and 
extension policy of a general and intercampus nature. This council should give consideration to 
the formation of an intercampus advisory committee drawn from faculty from the campuses. In 
addition, it may be advisable to explore the creation of a small statewide citizen’s advisory 
committee to give guidance and assistance in the planning of extension activities. 

 
3. 
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continue to be considered as full-time employees of the University for purposes of benefits eligibility, 
contributions, length of service, faculty standing, and related determinations. NSRI is an ancillary 
organization to the University, and its employees are eligible for participation in the University Group 
Insurance Plan pursuant to Regents Policy 3.2.3. NSRI is responsible for the operation, administration 
and management of a University Affiliated Research Center (UARC) resource to respond to 
USSTRATCOM and other Department of Defense (DoD) sponsor requirements with specific tasks in 
areas of core competency established by the Board of Regents. The following policies shall apply to 
University employees engaged in research through NSRI. 
 
1. The employee shall assign to NSRI any right, title, and interest he/she may have in any invention, 

discovery, improvement, or other intellectual property which (i) the employee develops solely as a 
direct result of performing consulting services for NSRI and (ii) is not generated in the course of 
the employee’s activities as a University faculty member and is not owned by the University or 
assignable to the University. Any intellectual property assignable to NSRI pursuant to the 
preceding sentence is hereinafter referred to as “NSRI Intellectual Property.” Upon the request of 
NSRI, the employee shall execute such further assignments, documents, and other instruments 
as may be necessary to assign NSRI Intellectual Property to NSRI and to assist NSRI in app
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a. It is the policy of the University to comply with Title I and Title II of the Americans with 
Disabilities Act. 

 
b. The University is not required to take any action which would result in a "fundamental 

alteration" of any program, activity, or service or to take any action which would result in 
"undue financial and administrative burdens". 

 
c.  The University will adopt accessibility standards as follows: For alterations and additions, 

select the standard (UFAS or ADAAG) which provides the better result in terms of 
accessibility and budget based upon an analysis of the project; for new construction and 
free-standing buildings, use ADAAG. 

 
6. Guidelines for the ADA Transition Plan 
 

a. Guidelines for an ADA "transition plan" shall be promulgated by the Vice President for 
Business and Finance. The campuses should compl 1 144.05 652549.42 Tm
0 g
0 G
[(G)3(u)6(id)3(e)6(li)-5(n)6(e)6(s )3(fo)-15(r)6(o)6(00912 0 612 792 re
W* n
0 G
[( )0
1 0 0 1e-4(r)8(e)h)6(ic)-2(h)6(fo)6(009(s,)3( )] TJ
l 1 4(r)1 30 i(d)6(
0 g)-2(n)2 Tm
0 g
03Tf
1 0 e)6(ss )3(a)6(n)6(d)6( )-21(F)11(in)3(a)6(n)6(c)-24(e)6(. )6(T)11(h)-18(e)6( c26tio)6(n)6( )-21(p)6(.05 537.4(ic) 652.95 3( )] )8(o)icht6(e)6(s ).42 Tm
0 g
0 G
[( )] TJ(s )4(ic)-2(e:C  /Span <</MCID 7/Lang (en-US)>> BDC q
0.00000912 0 612 792 re
W* n
B1
/F126tio)6(n)6( )-21(p)6( 549.42 Tm
0 g
0 G
 -0.06 Tc[(a.9Q
 EMC  /Span <</MCID 8/Lang (en-US)>> BDC q
0.00000912 0 612 792 re
W* n
BT
/F114.9f
1 0 0 1 108.05 687.47 Tm
0 g
0 G
[( )] TJ
ET
)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F1 10 Tf
1 0 0 1 116.3 71(e)6( c03.4f
1 0 0 1 108.0512(en)6( t e)6(ss )3(a)6(n)6(d)6( )-21(F)11(in)3(a)6(n)6(c)-24(e)6(. )6(T)11(h)-1855
Qc03.4f
1 0 0 1 108.05t e)6(ss )3(a)6(n)6(d)6( )-21(F)11(in)3(a)6(n)6(c)-24(e)6(. )6(T)11(h)-18
0 
0 03.4f
1 0 0 1 108.05If(e)h)6(ic)-2(h)6(t)-15(n)6(y )3(d)6( b)9(y )3(th)-15(e)6( V)-4(ic)-2(e id[(G)3(u)6)6(r)if0 g0000ld



Chapter 3. Terms and Conditions of Employment  RP-46 

b.  Provide notice to public explaining ADA Title II applicability to the University's programs, 
services, and activities (with regard to facilities). Enforcement date is January 26, 1992. 

 
c. Develop and publish grievance procedure. Enforcement date is January 26, 1992. 

 
d. Prepare in writing a "transition plan" (with regard to facilities). Enforcement date is July 

26, 1992. 
 

e. Review communications systems and processes; prepare a plan to provide auxiliary aids 
or services which promote effective communication. Enforcement date is January 26, 
1992. 

 
f. Assure that all new construction, including alterations to existing buildings complies with 

ADA Accessibility Guidelines for any construction begun after January 26, 1992 (with 
regard to facilities). Enforcement date is January 26, 1992. 

 
g. Review and revise, as necessary, policies and procedures related to employment and 

employment practices. Enforcement date is July 26, 1992. 
 

h. Complete self-evaluation and implement all associated University policy and procedure 
modifications. Enforcement date is January 26, 1993. 

 
i. Complete structural modifications required to provide program accessibility as described 

in "transition plan" (with regard to facilities). Enforcement date is January 26, 1995. 
 
9. Duties of the Administration 
 

The duties of the Administration related to compliance with the Americans with Disabilities Act of 
1990 are outlined below: 
 
a. President 
 

1) Review and coordinate on a continuing basis all University policies and practices 
to ensure equitable treatment of persons with disabilities. 

 
2) 
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2) Adopt and implement procedures to ensure that interested persons, including 
persons with impaired vision or hearing, can obtain information on the existence 
and location of services, activities, and facilities that are accessible to and usable 
by persons with disabilities. 

 
3)  Assure that self-evaluations as required by Federal regulations are made and 

maintained on file for public inspection. 
 

4) Assure that all programs and activities are accessible to qualified persons with 
disabilities and, where structural changes are necessary, modifications are to be 
completed as funds are made available. 

 
5) Monitor compliance with the Federal regulations and these guidelines. 

 
6) 
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Basic responsibility at each campus rests with the Chancellor. Each Chancellor shall 
ensure that these EO/AA Guidelines and specific campus plans (will be followed) and will 



Chapter 3. Terms and Conditions of Employment  RP-50 

6)  reviewing campus performance in the following areas: Distribution and posting of 
Policy Statements. Integration of and equality in the use of facilities. Unlawful 
discrimination in University-sponsored activities and in all employment-related 
practices and procedures. 

 
7)  preparing an annual EO/AA report for the Chancellor of each campus. A copy will 

be provided to the President and the Board of Regents. 
 

8)  ensuring maintenance of records which document employment actions 
(recruiting, hiring, promoting, etc.) in a manner that facilitates achievement of 
goals. 

 
9)  serving on a University-wide Affirmative Action Council which advises the 

President. 
 

e.  Other Employees 
 

All employees are expected to contribute to the equal opportunity philosophy of the 
University by their acceptance of, and compliance with, the EO/AA Guidelines. 

 
All administrative officers and supervisory personnel within the University, including hiring 
committees making recommendations on appointments, are responsible for performing 
their duties in a nondiscriminatory manner. 

 
Administrative officers, as identified in these Guidelines, include the President, the Vice 
Presidents, the Chancellors, Vice Chancellors, Deans, directors, and department 
chairpersons. All campus officers in charge of academic, nonacademic, and student 
employment have the responsibility for carrying out the objectives set forth by these 
EO/AA Guidelines. 

 
For those employees who are subjects of performance reviews, such evaluations must 
include an area for commentary relative to the person's performance in supporting and 
carrying out the goals and objectives of the University's EO/AA Guidelines. Compliance 
shall be considered in determining annual salary adjustments, promotion, and continuing 
employment. 

 
3. Inventory of Personnel, Internal Audits, and Reports 
 
 a. Work Force Analysis 
 

Each major administrative unit of the University maintains personnel records classified by 
race, sex, major occupational activity, job title, salary, date of hire, educational level, and 
other relevant data. These statistical data are used for state and federal compliance 
agency reports. 

 
University academic and nonacademic units at each campus are required, at least 
annually, to study the race-sex profile of their staff and to provide justification and 
supporting comments related to: 

 
1)  Absence of minority and female or male representation in the ranks and 

classifications throughout the unit. 
 

2)  Concentrations of women and minorities in certain job types. 
 

3)  Relative absence of women and minorities in positions at decision-making levels. 
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4)  Relative distribution of minorities, women, and non-minority men in positions with 
potential for promotion. 

 
5)  Salary and rank differentials for minorities and females. 

 
6)  Staff turnover, vacancies, new appointments, recruitment, and promotions as 

they impact minorities and women. 
 

7)  Distribution and performance of women and minorities as graduate research and 
teaching assistants. 

 
b.  Utilization Analysis 

 
In compliance with applicable government regulations, the University will conduct an 
annual utilization analysis. This analysis will separately identify minorities and women. 

 
This analysis will determine, on a departmental or unit basis, discrepancies between the 
employment rate of minorities and women and their availability in the relevant labor 
markets. 

 
Estimates of availability will be based on the relative proportion of qualified women and 
minorities in each academic and nonacademic labor market using criteria which are 
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 a. General personnel Standards and Procedures 
 

The University of Nebraska will mobilize its resources to focus on the problems of 
employment and promotion opportunities for women and minorities. Each organizational 
unit of the University shall have on file the standards and procedures which govern all of 
its employment practices including any tests in use and the criteria by which qualifications 
for appointment, retention, or promotion are judged. Deans, directors, department 
chairpersons, etc., shall make a review and determine whether such standards and 
criteria are relevant to the duties of the particular position in question. This requirement 
does not ignore or obviate the range of permissible discretion which characterizes 
employment judgments, particularly in the academic area. If the criteria and standards of 
selection appear to reject a higher proportion of minority and women applicants, the 
selection procedure must be rigorously reviewed. 

 
 b. Recruitment 
 

The University will undertake a vigorous program of affirmative recruitment for minorities 
and women in all job categories in which they are found to be underutilized. 

 
Campuses will actively continue to communicate their employment needs through 
advertisements to graduate schools, training programs, disciplinary conventions, and job 
registers. Recognizing that traditional methods of recruiting alone will not produce the 
desired gains in minority and female employment, the University will continue to expand 
its efforts, utilizing appropriate resources such as community agencies (Urban League, 
Comprehensive Manpower, YWCA, etc.), high schools, colleges, and universities with 
high minority enrollment, minority and women's registries within professional 
organizations, trade schools, minority and female community leaders, and advertising in 
minority
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d.  Testing 
 

In recognition of the fact that requirements which appear to be fair may not be related to 
the job(s) to which they apply, and may have the effect of denying minority group 
members or women ready access to employment opportunities, the University EO/AA 
Off
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 c. Equal Employment Posters 
 

Posters are to be displayed in trafficked locations and are to be periodically checked by 
the EO/AA Officers. 

 
d.  Facilities 

 
The University certifies that all facilities will continue to be maintained on a non- 
segregated basis; certification of non-segregated facilities is also required of 
contractors/subcontractors. 

 
e.  Purchase Orders 

 
All purchase orders and leases carry Equal Employment Opportunity clauses with the 
specific intent that vendors will adhere to provisions outlined therein. The University, in 
accordance with the law, requires detailed equal opportunity stipulations for purchase 
orders issued under government contracts or grants to which suppliers are required to 
adhere. 

 
f.  University Governance 

 
The University will provide equal opportunities for women and minority persons to serve 
in decision-making positions, on committees whenever possible, and to the degree that it 
does not conflict with established democratic election processes. 

 
g. Supportive Affirmative Action Programs 

 
The Cooperative Extension Service has developed and is operating under an Equal 
Employment Opportunity Plan which has been approved by the USDA pursuant to Title 
VII, Part 18, of the Code of Federal Regulations. To avoid duplication of effort, 
Cooperative Extension employees paid in total or in part from Extension funds will be 
covered primarily by the USDA Plan. 

 
In designing the supportive programs essential to these EO/AA Guidelines, each campus 
can be as flexible, as imaginative, and as innovative as possible. Since the University of 
Nebraska prides itself on its service-oriented education, many of the programs the 
campuses can design will have the added effect of generally improving the quality and 
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The Board of Regents shall be informed annually by each major administrative unit and the 
Central Administration of all demonstrable, actual dollar savings (exclusive of utility savings) or 
additional revenues realized from new ideas or initiatives put into effect. The report shall include a 
description of the new idea or initiative, the amount of savings realized, and the manner in which 
savings or additional revenues were reinvested in the originating unit and reallocated to enhance 
or improve academic programs. 

 
Reference:  BRUN, Minutes, 52, pp. 117 (January 17, 1987). 
 

RP-3.2.6 Employee and Dependent Scholarship Programs 
 

RP-3.2.6.1 Employee and Dependent Scholarships: Undergraduate Credit 
 
A.  Employee Undergraduate Scholarship Program 
 
Pursuant to Section 3.7 of the Bylaws of the Board of Regents of the University of Nebraska, the following 
regulations shall apply to the Employee Undergraduate Scholarship Program: 
 
1. Eligibility for Employee Undergraduate Scholarship Program 
 

a.  All full-
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d.  Employees whose applications have been approved shall pay all normal admission and 
matriculation fees, including lab fees and course fees, but not University Program and 
Facilities Fees. Employees shall also pay all usual course-related costs such as books 
and supplies. 

 
e.  The program is limited to no more than fifteen (15) credit hours in any 12-month period 

(August through July) and is normally restricted to no more than six (6) credit hours per 
semester. 

 
f.  Employees eligible for scholarship plans through other programs are expected to avail 

themselves of these programs prior to applying for the Employee Undergraduate 
Scholarship Program. If the employee's costs are not entirely covered by the other 
programs, the Employee Undergraduate Scholarship Program shall allow for the 
difference up to the maximum established herein. 

 
g.  Employees will be billed for their tuition if they resign from University employment and the 

effective date of resignation occurs during the first thirty (30) days after classes have 
commenced. 

 
h.  If any Employee receives funds from one or more University or University of Nebraska 

Foundation sources, which funds are used to pay for any educational expenses related to 
the courses taken under this program, such funds will be treated as outside the scope of 
this program, and the University will treat such additional benefit as additional wage 
income to the Employee in the year received. 

 
3.  Class Attendance 

 
a.  
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g. Employees may incur income tax on the value of the Dependent Undergraduate 
Scholarship Benefit awarded, especially in cases where the benefit is transferred to an 
individual not considered a dependent of the employee for income tax reporting 
purposes. Employees may wish to seek tax advice prior to receiving the benefit described 
in this program. 

 

RP-3.2.6.2 Employee Scholarships for Graduate Credit 
 
1. Establishment and Purpose of Plan 
 

a. The University of Nebraska (the “University”) hereby establishes this Plan for the purpose 
of providing tax benefits related to the furnishing of educational assistance to eligible 
employees. 

 
b.  It is the intention of the University that the educational assistance provided under the 

Plan be eligible for exclusion from a Participant’s gross income to the maximum extent 
possible under Section 127(a) of Code and under any applicable provisions of the 
Nebraska state tax laws. The University presently provides, and will continue to provide, 
to its employees a variety of other benefits, some of which may qualify for exclusion from 
gross income under provisions other than section 127 of the Code. The educational 
assistance offered under this Plan is provided in addition to such other benefits, which 
shall not constitute a part of this Plan. 

 
2. Definitions for Purposes of RP-3.2.6.2 
 

a. “Benefits” means the payment, reimbursement, or waiver of tuition costs. Participants 
whose applications have been approved for this Plan shall pay all normal admission and 
matriculation fees, including lab fees and course fees, but not University Program and 
Facilities Fees, which shall be waived. Employees shall also pay all usual course-related 
costs such as books and supplies and equipment. In addition, Benefits do not include the 
payment, reimbursement, or waiver of costs related to tools or supplies which may be 
retained by the Participant after completion of an Educational Course, or meals, lodging, 
or transportation incidental to taking an Educational Course. 

 
b. “Code” means the Internal Revenue Code of 1986, as amended. 

 
c.
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whom the Senior Vice President for Business and Finance has delegated authority for the 
administration of the Plan. 

 
h.  “Plan Year” means the 12-month period commencing January 1 and ending on 

December 31. 
 
3.  Eligibility 
 

a.  Every Participant is eligible to receive Benefits under the Plan, subject to the limitations 
set forth in Section 4. below. 

 
b.  A Participant shall cease to be eligible to receive Benefits on the date that the person is 

no longer a Participant. If, however, such person is receiving Benefits at the time that the 
person becomes ineligible, he or she will remain eligible for Benefits under the Plan until 
the end of the semester or other academic term in which eligibility terminates. 

 
4.  Limitations on Benefits 
 

a.  If any Participant receives during a Plan Year funds from one or more University or 
University of Nebraska Foundation sources, which funds are used to pay for any 
educational expenses related to the Educational Courses taken under this Plan, such 
funds will be treated as outside the scope of this Plan, and the University will treat such 
funds as additional wage income to the Participant in the Plan Year received. 

 
b.  In no event shall a Participant be entitled to receive any Benefits under this Plan in lieu of 

cash or any other taxable compensation that he or she might otherwise be entitled to 
receive from the Employer. 

 
c.  In any Plan Year during which a person is a Participant in the Plan, the Participant shall 

be eligible to receive Benefits under the Plan valued at no more than $5,250 (or such 
greater or lesser amount as may be subsequently permitted under section 127 of the 
Code). 

 
d.  The Plan is intended not to discriminate in favor of highly compensated employees (as 

defined in section 414(q)) of the Code) as to eligibility to either participate in the Plan or 
receive Benefit distributions from the Plan, and the Plan will in all respects comply with 
the requirements of sections 127(b)(2) and (3) of the Code and the underlying Treasury 
regulations. If, in the judgment of the Plan Administrator, the operation of the Plan in any 
calendar year would result in such discrimination, the Plan Administrator shall select and 
exclude from participation in the Plan such Participants as shall be necessary to ensure 
that, in the judgment of the Plan Administrator, the Plan does not discriminate. 

 
e.  If any Benefits under this Plan become taxable to the Participant for any reason, including 

a result of nondiscrimination tests or payment of Benefits in excess of statutory limits, any 
employment tax withholding owed with respect to the taxable portion of any Benefits shall 
be deducted from the Participant’s other compensation in the same calendar year in 
which the Benefits are provided. 

 
f.  The Benefits provided hereunder are subject to openings in the specific classes in which 

the Participant intends to enroll. If the reduction o4B>9(w)-2(ihn)6(d)6(r)-16(a)-18 waof thisporivilege is 
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3.2 Maintenance of Adequate Funds and Reserves in the Trust Fund. The Vice President for 
Business and Finance shall insure that adequate funds are deposited and maintained in 
the General Risk-Loss Trust to pay claims and associated expenses, and operational 
costs incurred in administration of the Program, including maintenance of a surplus at all 
times. Adequate funding shall include maintenance of adequate reserves for reported 
claims and cases, loss adjusting expenses, and reserves for incurred-but-not-reported 
claims (IBNR). 

 
3.3 Budget Allocations for the Program. In accordance with Section 3.4 of this Operating 

Policy, the Vice President for Business and Finance shall determine, not later than thirty 
(30) days prior to the beginning of each fiscal year of the University, the minimum amount 
of funds to be maintained in the General Risk-Loss Trust in order to implement the 
Program for the ensuing fiscal year. Each annual budget of the University shall include an 
equitable allocation of funds from the University of Nebraska-Lincoln, the University of 
Nebraska at Kearney, the University of Nebraska Medical Center, the University of 
Nebraska at Omaha and the Nebraska College of Technical Agriculture to be deposited 
in the General Risk-Loss Trust to insure that adequate funding and reserves are 
maintained in the Trust to pay claims, associated expenses, and operational costs of the 
Program. 

 
3.4 Actuarial Evaluation. Prior to making each annual budget allocation for the General Risk- 

Loss Trust as provided by Section 3.3 of this Operating Policy, the Vice President for 
Business and Finance or his or her designee shall obtain an actuarial or loss-reserve 
specialist's opinion which shall indicate the level of funding required for the Trust to carry 
out its dedicated purpose for the fiscal year beginning on the next July. Each such 
evaluation shall include the following information: 

 
  (a) Development of expected loss costs of the Program based on similar experience; 
 

(b) Estimation of the University's losses at retention limits; and 
 

(c) Recommendation as to the University's funding needs for the Program. 
 

3.5 Board Action in the Event of Inadequate Funds for Program Operation. If at any time the 
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(b) Pay all premiums and bonds to release attachments for an amount not in excess 
of the applicable limit of coverage provided by the Program, and pay all 
premiums on appeal bonds required in any suit defended under the Program, but 
without obligation to apply for or furnish any such bond; 

 
(c)  Pay any civil money judgment, except any judgment or part of a judgment which 

is for punitive damages, and expenses incurred in the defense of any claim or 
suit covered by the Program, including all costs and attorneys fees taxed against 
a covered person or entity named in any such suit, and all interest accruing after 
entry of judgment until the Program has paid or tendered or deposited in court 
such part of such judgment and expenses as does not exceed the limits of 
coverage provided by the Program in Appendix "A" and Appendix “B”, and pay 
any valid Police Officer Criminal Defense Claim as does not exceed the limits of 
coverage for such claims provided by the program in Appendix “A”; 

 
(d)  Reimburse any person or entity covered by the Program for all reasonable 

expenses incurred in defense and settlement of any claim or suit covered by the 
Program, except loss of earnings. 

 
3.8 Other Expenses. The Vice President for Business and Finance may in the exercise of his 
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(20)  "Unlawful Discrimination Claim" shall mean (a) any claim against the University or (b) any claim 
against an employee of the University or student in training, accepted for defense pursuant to Section 6.8 
of the Bylaws of the Board of Regents, either of which is based in fact upon an alleged violation of any 
federal or state law or regulation proscribing unlawful discrimination relating to employment by the 
University or relating to denial of services or access to programs or facilities by the University, and for 
which the law provides a remedy enforceable in a court of competent jurisdiction of the State of 
Nebraska, the United States, or any other state or territory of the United States. 
 
II.  Self-Insurance Coverage. The Program shall provide the following self-insurance coverage: 
 
(1)  Coverage for Liability Occurrences. Subject to the terms, conditions, exclusions and limits of this 
Statement of Self-Insurance Coverage, the Program shall pay on behalf of the insured during each fiscal 
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(2)  in connection with or as a result of the ownership, maintenance, operation, use, loading or 
unloading of automobiles, except this exclusion shall not apply with respect to liability assumed by the 
University under a contract; 
 
(3)  
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(d)  any occurrence resulting from the hazardous properties of nuclear material, if (i) the 
nuclear material is at any nuclear facility owned or operated by or on behalf of an insured, 
or has been discharged or dispersed therefrom, (ii) the nuclear material is contained in 
spent fuel or waste at any time possessed, handled, used, processed, stored, transported 
or disposed of by or on behalf of an insured, or (iii) the liability occurrence arises out of 
the furnishing by an insured of services, materials, parts or equipment in connection with 
the planning, construction, maintenance, operation or use of any nuclear facility, but if 
such facility is located in the United States of America, its territories or possessions, or 
Canada, this exclusion (11)(d) applies only to injury or destruction of property at such 
nuclear facility; and 

 
 
As used in this exclusion (11): 
 

"hazardous properties" includes radioactive, toxic or explosive properties; 
 

"nuclear facility" means (i) any nuclear reactor, (ii) any equipment or device designed or used for 
separating the isotopes of uranium or plutonium, processing or utilizing spent fuel, or handling, 
processing or packaging waste, (iii) any equipment or device used for the processing, fabricating 
or alloying of special nuclear material, if at any time the total amount of such material in the 
custody of an insured at the premises where such equipment or device is located consists of or 
contains more than 25 grams of plutonium or uranium 233 or any combination thereof, or more 
than 250 grams of uranium 235, or (iv) any structure, basin, excavation, premises or place 
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XI.  Special Conditions Relating to Police Officer Criminal Defense Claims. 
 

(1)  The attorney to provide legal services for any commissioned law enforcement officer who 
is a claimant entitled to coverage under a Police Officer Criminal defense Claim shall be selected 
by the claimant subject to approval by the Vice President for Business and Finance and the 
General Counsel of the University; provided the University shall not be a guarantor in any manner 
of the skill of any attorney selected by a claimant and approved as provided above. 

 
(2)  No attorney shall be engaged or compensated by the University for legal services 
provided to a covered claimant unless such attorney has attested in writing to the Vice President 
for Business and Finance that the attorney: 

 
(a)  is properly authorized to practice law in the authorized jurisdiction; 

 
(b)  accepts the hourly fee, expense reimbursement and other compensation 

arrangements established by the Vice President for Business and Finance; and 
 

(c)  accepts the required periodic reporting and billing procedures established by the 
Vice President for Business and Finance. 

 
(3)  No attorney shall be engaged or compensated by the University for legal services 
rendered to a covered claimant unless the attorney has provided proof of the attorney’s coverage 
under professional legal malpractice liability insurance of at least $100,000 per claim and 
$300,000 aggregate per policy year, or such greater amount as the Vice President for Business 
and Finance may deem necessary with respect to a particular representation. 

 
(4)  No attorney shall be engaged or compensated by the University for legal services 
rendered to a covered claimant until the attorney has disclosed in writing to the Vice President for 
Business and Finance the following information: 

 
(a)  all attorney disciplinary proceedings to which the attorney or the attorney’s firm 

are currently subject, or state that there are none; 
 

(b)  all legal actions alleging legal malpractice to which the attorney or the attorney’s 
firm are currently subject, or state that there are none; 

 
(c)  all rulings by attorney disciplinary authorities or courts during the preceding five 

years which resulted in sanctions, including formal and informal reprimands, 
against the attorney or any firm with which the attorney was associated at the 
time sanctions were imposed, or state that there are none; and 

 
(d)  all legal actions during the preceding five years in which the attorney or any firm 

with which the attorney was associated was adjudged guilty of or liable for 
malpractice, or state that there are none. 

 
(5)  Any attorney engaged to represent a covered claimant, who will be compensated by the 
University for legal services rendered to the claimant, shall agree in writing to give written notice 
to the Vice President for Business and Finance within ten (10) days following the initiation of any 
attorney disciplinary proceedings or legal actions alleging legal malpractice, which proceedings or 
actions involve the attorney or the attorney’s firm. 

 
(6)  Attorneys performing legal services for covered claimants of a Police Officer Criminal 
Defense Claim under this Statement of Self-Insurance are not agents or employees of the 
University. Any Attorney rendering such legal services shall maintain the attorney-client 
relationship with the covered claimant and is solely responsible to the covered claimant for all 
legal services provided. The University shall not have the right to interfere with or have the right to 
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1.  A lease of premises; 
 

2.  A sidetrack agreement; 
 

3.  An easement or license agreement, except in connection with construction or 
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insurance policies if approved by the President. Notwithstanding any contrary provisions 
in the Operating Policy, the Vice President for Business and Finance’s discretion to 
exceed the per Accident limit and aggregate limit of Liability Occurrences under the 
Statement of General Self-Insurance Coverage and Accidents under this Statement of 
Business Automobile Liability Self-Insurance Coverage to pay any deductibles under the 
University’s liability insurance policies shall be retroactive and will include all 
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“Bodily injury” or “property damage” arising out of the operation of any equipment 
listed in Paragraphs 6.b. and 6.c. of the definition of “mobile equipment”. 

 
10. Completed Operations 

 
“Bodily injury” or “property damage” arising out of University work after that work 
has been completed or abandoned. 

 
In this exclusion, University work means: 

 
a.  Work or operations performed by the University or on its behalf; and 

 
b.  Materials, parts or equipment furnished in connection with such work or 

operations. 
 

University work includes warranties or representations made at any time 
with respect to the fitness, quality, durability or performance of any of the 
items included in Paragraphs a. or b. above. 

 
University work will be deemed completed at the earliest of the following 
times: 

 
(1)  When all of the work called for by contract with the University 

has been completed. 
 

(2)  When all of the work to be done at the site has been completed if 
the contract with the University calls for work at more than one 
site. 

 
(3)  When that part of the work done at a job site has been put to its 

intended use by any person or organization other than another 
contractor or subcontractor working on the same project. 

 
Work that may need service, maintenance, correction, repair or 
replacement, but which is otherwise complete, will be treated as 
completed. 

 
11. Pollutant 

 
“Bodily injury” or “property damage” arising out of the actual, alleged or 
threatened discharge, dispersal, seepage, migration, release, escape or 
emission of “pollutants”: 

 
a.  That are, or that are contained in any property that is: 

 
(1) Being transported or towed by, handled, or handled for 

movement into, onto or from, the covered “auto”; 
 

(2)  Otherwise in the course of transit by or on behalf of the 
University; or 

 
(3)  Being stored, disposed of, treated or processed in or upon the 

covered “auto”. 
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a.  
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E.  Changes in Conditions 
 

The Conditions are changed for Auto Medical Payments Coverage as follows: 
 

1.  The Transfer of Rights of Recovery Against Others to the University Condition 
does not apply. 

 
2.  The reference in Other Insurance in Section IV.B.5 of this Statement of Business 

Automobile Liability Self-Insurance Coverage to “other collectible insurance” 
applies only to other collectible auto medical payments insurance. 

 
F.  Additional Definition 

 
As used in this Section VI “Occupying” means in, upon, getting in, on, out or off. 

 
Section VII. Uninsured and Underinsured Motorists Coverage 
 

With respect to the self-insurance coverage provided by this Section VII, the provisions of this 
Statement of Business Automobile Liability Self-Insurance Coverage apply unless modified by 
this Section VII. 

 
The Limit of Self-Insurance Coverage under this Section VII is that provided in Section II of 
this Statement of Business Automobile Liability Self-Insurance Coverage. 
 
A.  Coverage 

 
1.  The Program will pay all sums the “insured” is legally entitled to recover as 
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b.  Has had a reasonable opportunity to protect its interest in the “suit”. 
 

B.  Who is an Insured 
 

1.  An 
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1. Regardless of the number of covered “autos”, “insureds”, premiums paid, claims 

made or vehicles involved in the “accident”, the most we will pay for all damages 
resulting from any one “accident” is the Limit of Self-Insurance Coverage 
provided in Section II of this Statement of Business Automobile Liability Self- 
Insurance Coverage. 

 





Chapter 3. Terms and Conditions of Employment  RP-99 

b.  Owned by a governmental unit or agency; or 
 

c.  
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In addition to Section 3.8 of the Bylaws, Nebraska statutes relating to conflict of interest and nepotism 
apply to all public officials and employees of the University, including the provisions of §49-14,101.01 of 
the Revised Statutes of Nebraska.3 
 
Furthermore, federal funding agencies require that the University establish safeguards to prevent 
employees or consultants from using their positions for purposes which are motivated by (or even give 
appearance of) a drive for private financial gain either for themselves or family members.4 
 
Responsibility for assurance of compliance with this policy rests with the President and Chancellor of 
each campus. The Chancellors shall submit an annual report to the President detailing the compliance 
policies, procedures and management activities at their campus. 
 
2.  University-Wide Conflict of Interest Principles 
 
Campus conflict of interest policies will vary according to the unique roles and needs of each campus. 
However, each campus policy must ensure that broad University-wide principles are followed, including: 
 

1)  Prospects of financial gain must not unduly influence faculty and the University with 
regard to commercially imminent, product oriented research programs versus fulfilling the 
University’s objectives of educating students, advancing basic knowledge and ser
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The procedures for disclosure at each institution must, at a minimum, include the following: 
 

1)  Annual disclosures by Covered Persons who may have potential Conflicts of Interest. 
 

2)  A description of the process for developing, implementing, and overseeing conflict 
management plans, including a detailed process for managing and/or eliminating 
potential Conflicts of Interest. 

 
3)  A description of procedures for ensuring coordination among all University organizations 

with a role in oversight of conflicts. 
 

4)  A description of the process by which a Covered Person may address concerns 
regarding a Conflict of Interest situation or the management thereof. 

 
5)  A description of how: 

 

¶ Disclosures will be reviewed and retained, and the level of activity of each college on 
the campus will be reported to the President pursuant to subsection 3 above of this 
policy; 

 

¶ Responsible campus officials are to review and manage potential Conflicts of 
Interest; 

 

¶ The campus will provide related training and advice about Conflict of Interest issues; 
 

¶ The campuses will review and validate their program on a regular basis; 
 

¶
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faculty may accept reasonable delays in submission of new findings for publication or other release of 
information to enable sponsors or the University to obtain proprietary or patent protection, for example. In 
special circumstances to be determined by the University, a researcher may waive his or her right to 
disseminate the results of his or her research and elect to enter an agreement to maintain the 
confidentiality of proprietary research for specified periods of time.7 
 
The campus official responsible for administration of research or Chancellor’s designee shall work with 
faculty engaged in industry-sponsored projects to provide written notification to support personnel and 
students involved in these projects, describing all contract and grant terms affecting them, including the 
possibility of delays in publication caused by the need of the sponsor to review manuscripts or any other 
obligations of confidentiality. Graduate students must not be assigned to thesis research topics which 
might be affected by confidential agreements. The appropriate campus official or Chancellor’s designee 
may authorize exceptions where appropriate. 
 
8.  Outside Employment and Conflicts of Commitment 
 
The University not only permits but expressly encourages faculty to pursue outside professional activities 
including interactions with industry, with or without compensation, which will enrich a faculty member's 
academic contributions to the University. Consulting can expose faculty to research problems and 
perspectives which may enrich faculty teaching, research, extension, and service backgrounds. However, 
faculty and administration must be sensitive that such interactions could cause Conflicts of Interest and 
must ensure that Covered Persons 
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For-
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substantiated in whole or in part as a violation of law or University policy relating to sexual harassment or 
(2) to pay any settlement or pay any judgment as a result of a substantiated complaint of sexual 
harassment, the University of Nebraska shall proceed against the culpable employee or former employee 
for all expenses, settlements, and judgments incurred by the University of Nebraska in reference 
therefore, so that the University of Nebraska shall be saved harmless from any expenses or liability 
arising out of such employee misconduct. 
 
Reference:  BRUN, Minutes, 48, pp.107-108 (May 14, 1983). 
 

RP-3.3.4 Grievance Policy: General Non-Academic8 
 
1. Introduction 
 

The Board of Regents is committed to preserving and improving cooperative and effective work 
relationships among all University employees. The Board encourages any employee who feels he 
or she is not receiving fair treatment at the University to use the grievance procedures set forth in 
this policy. Employees who believe they may have a grievance are encouraged to contact the 
Human Resources Department at their campus or administrative unit for assistance with 
interpretation or implementation of this policy. This policy supersedes any college or departmental 
grievance policies for office-service and managerial-professional employees. 

 
In order that grievances are handled on a consistent basis throughout the University, these 
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relevant to the grievance in this writing. No additional matters may be raised once the written 
grievance is filed with the Director of Human Resources. Additional allegations or requested 
remedies may be addressed only through a separate grievance process. At the discretion of the 
Director of Human Resources, multiple grievances filed by one or more Staff Members may be 
combined into a single grievance, if such an action promotes a more meaningful review of the 
matter. 
 
Within ten (10) workdays of receiving the written grievance, the immediate supervisor (or other 
individual designated by the Director of Human Resources) will draft and deliver to the grieving 
Staff Member a written response to the written grievance. The person writing the response may 
confer with a Human Resources representative, his/her supervisors or other parties relevant to 
the grievance, as needed. 

 
Step 2: Appeal to the Next Level Supervisor 

 
Should the Staff Member remain dissatisfied, he/she may, within five (5) workdays of 
receiving the Step 1 written response, submit a written request to the Director of Human 
Resources to appeal to the “next-level supervisor”. The request to appeal shall include a 
clear explanation of why the Staff Member disagrees with the Step 1 response. (Due to 
the complexity of the University’s organizational structure, the Director of Human 
Resources shall have the authority and discretion to determine the person best suited 
within the Staff Member’s work unit to serve as the “next-level supervisor”.) 

 
The Director of Human Resources shall deliver to the next-level supervisor the Step 1 
written grievance and response, along with the Step 2 written request to appeal. The 
next-level supervisor shall review those documents and may gather such other 
information from such sources as he/she deems necessary and relevant to the appeal. 
After considering all of the relevant information, the next-level supervisor shall render a 
written decision. This decision must be submitted to the Director of Human Resources 
with fifteen (15) workdays following receipt of the Staff Member’s request to appeal. The 
Director of Human Resources shall promptly deliver the decision to the Staff Member. 

 
Step 3: Appeal to the Chancellor/President through a Grievance Panel 

 
Should the Staff Member remain dissatisfied, he/she may, within five (5) workdays of 
receiving the Step 2 decision from the next-level supervisor, submit a written request to 
the Director of Human Resources to appeal through a Grievance Panel to the President 
(for Staff Members employed at Central Administration) or to his/her Chancellor (for Staff 
Members employed at a campus). The request to appeal shall include a clear explanation 
of why the Staff Member disagrees with the Step 2 decision. 

 
A Grievance Panel will be appointed by the President or the Chancellor, as applicable, 
and shall be composed of three (3) full-time employees, at least one of which shall be of 
the same employment category (Academic-Administrative, Office-Service or Managerial- 
Professional) as the grieving Staff Member. No one with a personal or professional 
interest in the outcome of the grievance is qualified to serve on the Panel. The Panel 
members shall select a chair from among themselves. (In accordance with their individual 
modes of governance, administrative units may or may not establish standing committees 
or pools of persons eligible to stand for appointment to the Panel.) The grieving Staff 
Member and his/her supervisor(s) shall be promptly notified of the composition of the 
Panel. 
 
Within five (5) workdays of receiving notice of the appointments to the Panel, the grieving 
Staff Member or his/her supervisor(s) may notify the Director of Human Resources in 
writing of any reason why any member of the Panel is not qualified to serve. The Director 
of Human Resources shall consult with the Chancellor or the President, as applicable, 
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regarding the Panel composition. In the Chancellor’s or President’s discretion, another 
appointee may be substituted, if it is determined the grievance process would be better 
served by another person. 
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Retaliation of any type shall not befall any person for participating in the grievance procedure set 
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RP-3.3.7 Graduate Teaching Assistants 
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3. Interpretation of Policy. Nothing in this policy shall be interpreted to: 
 

a.  Hinder or interfere with the scholarly study, research and evaluation of goods, services or 
business operations; or the dissemination of findings and data related to the same. 

 
b.  Prohibit a University employee from responding to an inquiry or reference request from a 

specific potential customer regarding the University’s experience with or evaluation of 
some good, service or vendor; provided that such response shall not be incorporated into 
a publicly disseminated advertising. 

 
c.  Adversely affect the University’s ability to enter into agreements with respect to 

commercialization of its intellectual property, and to publicly promote and advertise the 
commercial value of its intellectual property. 

 
d.  Adversely affect the University’s ability to enter into licenr怄inB ae�ec᠀Bnts with�especs ݂o 

   Adversely affect the University’s ability to a t sponsɈ�si c anݒ$othgr ੋఀc Bnݒ to 

 

f. 
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2) that requires an absence from work for more than three (3) days as 
recommended by a physician or other licensed health care provider or 

 
3) is a chronic or long-term illness that is incurable or so serious that, if untreated, 

would probably lead to incapacity for more than three days and requires 
continuing medical treatment or supervision. 

 
5.  Campus Administrative Procedures 
 

a. In order to assure consistent administration of this policy on each campus, specific 
campus procedures and criteria for donation and use of crisis leave shall be approved by 
each Chancellor and set forth in a written campus policy statement. 

 
b. Requests for donated crisis leave must include the reason for the request and the 

anticipated time period of the leave. Appropriate certification or documentation from a 
treating physician or other licensed health care provider may be required by the 
University. 

 
c. Each request for crisis leave shall be evaluated upon criteria which include: 

 
1)  whether or not the reason for the leave is appropriate under the policy; 

 
2)  the availability of leave within the crisis leave pool; and 

 
3)  the employee’s record of leave use. 

 
d. Denial of crisis leave shall not be a grievable event under any campus or University 

grievance policy or procedure. 
 
Reference: BRUN, Minutes, 61, p. 87 (November 22, 1997). 

Report to the BRUN, Minutes, 70, p. 38 (September 9, 2011).  
Interim Changes to the BRUN, Minutes, 76, p. 20 (April 21, 2020). 
Interim Changes Rescinded per authority granted on April 21, 2020 (September 30, 
2021). 

 

RP-3.3.13 Parental Leave Policies 
 
The following Parental Leave Policies are intended to establish and clarify the leaves available to 
University faculty and staff in cases of pregnancy, childbirth, and adoption. The general purpose of these 
policies is to allow employees to balance their work and family life while preserving the legitimate interests 
of the University as an employer and the public served by the institution. Supervisors are expected to 
work cooperatively and supportively with employees in the arrangement of leave under these policies. 
1.  Medical Maternity Leave 
 

Under University policy, and as required by federal law, the time during which an employee or 
faculty member is unable to work because of a medical disability caused or contributed to by 
pregnancy, miscarriage, termination of pregnancy, childbirth and recovery therefrom will be 
covered by the provisions of the University’s sick leave policy or by the provisions of the 
University’s disability leave program depending on the category and associated leave eligibility of 
the affected faculty or staff member. Faculty and staff are therefore eligible for paid leave for such 
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In order to assure continuity of instruction for students, a primary care giver adoptive parent with 
instructional duties will normally be excused from such duties during the semester or other 
instructional period that the adoption leave, or a majority of said leave, occurs. 
 
The provisions of Section 3.4.3.3 of the Bylaws of the Board of Regents permitting an employee’s 
paid leave to be reduced by the amount required to compensate a substitute shall not be 
exercised in cases of adoption leave. 

 
4.  Family/Medical Leave Act/Policy Coordination 
 

Under the federal Family and Medical Leave Act (FMLA), and related University policy, eligible 
faculty and staff have a right to take up to twelve weeks leave for certain qualifying events, 
including the birth of an employee’s child or the placement of a child through adoption and care of 
the child upon birth or placement through adoption. Any parental leaves taken pursuant to the 
foregoing parental leave policies are, by definition, related to qualifying events under the FMLA 
and will therefore be considered part of the twelve-week FMLA leave period. Specific rights and 
responsibilities of employees under the FMLA are addressed in the University of Nebraska 
Family/Medical Leave of Absence Policy. 

 
5. Leave Request/Approval Procedures 
 

In order to assure uniform and consistent administration of this policy, the specific terms of each 
parental leave will be subject to review and approval through a process to be established on each 
campus and set forth in a written policy statement approved by the campus Chancellor and the 
Associate Vice President for Business and Finance and Director of Human Resources. 

 
Reference:  BRUN, Minutes, 62, p. 47 (June 20, 1998).  

BRUN, Minutes, 63, p. 80 (September 29, 2000). 
 

RP-3.3.14 Financial Measures: Workforce and Cost Savings 
 
The Board of Regents adopts this policy for the purpose of clarifying the President’s authority to 
implement workforce and cost saving measures in response to significant financial constraints faced by 
the University. Pursuant to its rule-making authority and powers of delegation, the Board of Regents 
authorizes the President to implement any workforce or cost saving measures needed to address 
significant financial issues or concerns identified by the President in carrying out his or her business and 
financial responsibilities on behalf of the University, including without limitation the responsibility and 
ability to make interim budget adjustments as stated in RP-6.5.3. The President may exercise this 
authority in situations that do not yet constitute a financial exigency as defined within Section 4.16 of the 
Bylaws. The measures implemented by the President may impact the terms and conditions of University 
employment and may include, without limitation, the implementation of involuntary furloughs, salary 
reductions, reduced work hours or other such programs. The President shall determine whether it is in the 
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While the University of Nebraska (“University”) encourages its faculty and staff to develop 
professional and supportive relationships with students by serving as teachers, advisors, 
mentors, and role models both within and outside the classroom, the University recognizes that 
romantic relationships with students may impact the academic environment even if those 
relationships are considered to be consensual. The inherent power differential in faculty or staff 
relationships with students can give rise to actual or perceived conflicts of interest as well as 
claims of abuse of authority, exploitation, bias or favoritism. While conflicts of interest are most 
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faculty members holding continuous appointments, appointments for a specific term, health 
profession faculty appointments, faculty practice or faculty research appointments, or special 
appointments. For the purposes of this policy, other academic staff as defined below are 
excluded from this definition of faculty. 

 
Staff – Any individual employed by the University in a non-faculty position, including academic- 
administrative, managerial-
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Violations of this policy in any manner, including engaging in a prohibited relationship, 
failing to properly report a relationship, or failing to adhere to a conflict management plan, 
may result in disciplinary action being taken against the offender. Such discipline will be 
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Chapter 4. Rights and Responsibilities of Professional Staff 
 

RP-4.1 Political Activity 
 

RP-4.1.1 Academic Responsibility 
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9.  Upon return to normal academic duties, a person awarded a fellowship must file a written report 
with the cognizant Chancellor that compares the faculty member's actual activities with those 
outlined in the proposal, the relationship of these activities to his or her intellectual, artistic, and/or 
professional growth within his or her discipline, and the ways in which the faculty member feels 
that experience gained during the fellowship will improve his or her performance as a faculty 
member at the University. 

 
10.  During the fellowship period the duties of each award recipient will be deferred until the faculty 

member returns, or assumed by replacement faculty or undertaken by another faculty member in 
the department. 

 
Reference:  BRUN, Minutes, 54, p. 132 (April 8, 1989). 
 

RP-4.2.4 Maude Hammond Fling Fellowships (Repealed) 
 
The Maude Hammond Fling Fellowships Policy, adopted December 11, 1971, BRUN Minutes, 34, pp. 21- 
21, is repealed. 
 
Reference:  BRUN, Minutes, 34, pp. 20-21 (December 11, 1971).  

BRUN, Minutes, 35, p. 170 (December 9, 1972). 
BRUN, Minutes, 54, p. 213 (July 22, 1989).  
BRUN, Minutes, 74, pp. 19-30 (May 25, 2016). 

 

RP-4.2.5 Health Care Policy for Tenured Early Retirees (Repealed) 
 
University of Nebraska Health Care Policy for Tenured Early Retirees, adopted November 22, 1997, 
BRUN Minutes, 61, p. 86, is repealed. 
 
Reference:  BRUN, Minutes, 61, p. 86 (November 22, 1997).  

BRUN, Minutes, 66, p. 52 (September 8, 2006). 
 

RP-4.2.6 Emeritus Status 
 
Emeritus status is the rank customarily awarded by the President or Chancellor of each campus to a 
faculty member at the time of his or her retirement. Emeritus status is given in recognition of substantial 
service rendered to the University in the field of teaching, research, or service and to facilitate retired 
faculty to continue their research and to provide advice and the benefits of their expertise to colleagues 
and students. Emeritus status may also be given to senior administrators including, but not limited to, 
Chancellors, Vice Presidents, Vice Chancellors, Deans, and other administrators whose work with 
academic programs has contributed to the educational work of the University. 
 
The Board of Regents must approve emeritus status for a retiring president. 
 
Designations of emeritus status are reported to the Board of Regents in the regularly scheduled 
personnel reports. 
 
While length of service is not necessarily material, employment for at least ten years is to be presumed, 
although exceptions to this term may be made by the President or Chancellor awarding the emeritus 
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activity in connection with all assigned duties. Retirement should not sever all appropriate 
connection between the person and the University, and emeritus members are encouraged to 
maintain their associations and to continue study, scholarly investigation, and professional 
advising of students. 
 
The practical development of this program of continuation is indicated in essence in the following 
paragraphs. 

 
2.  Privileges 

 
a.  Office space or desk room, while ordinarily not assigned to emeritus faculty, may be so 

assigned by the dean or director of the division concerned if, in his or her judgment, such 
location is especially desirable in a given instance and it is recommended by the staff of 
the department. 

 
b.  Similarly, research facilities, while not ordinarily available to emeritus faculty, may be 

granted, where practicable, by the dean or director, if the proposed work is deemed, by 
the dean or director, to be a considerable contribution to the scholarly life of the 
University and it is recommended by the staff of the department. When an emeritus 
member is pursuing such study, he or she has the same rights as active members of the 
faculty in applying for publication privileges or for grants-in-aid for research. 

 
c.  Unless renewed, the assignments end with the University fiscal year. 
 
Any item not covered in this policy shall be determined by the chief executive officer of the 
college or division concerned in conformity with the implications of similar relationships herein 
included, or referred to the Chancellor for ruling. 

 
3.  Perquisites 

 
Official rosters of the University shall carry the names of living persons officially awarded emeritus 
status. 
 
a. On all formal occasions, in all social affairs, in all public meetings, and as University 

representatives, emeritus members are recognized on the same basis as active staff 
members. They do not attend departmental or faculty meetings except upon invitation by 
the presiding officer thereof, and then without vote. Emeritus faculty may also attend 
senate meetings without vote but with privileges of the floor. 

 
b. Official notices and communications will be accommodated to these ends, using, where 
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Reference: BRUN, Minutes, 19, pp. 16-17 (January 29, 1949).  
BRUN, Minutes, 70, p. 47 (December 8, 2011). 

 

RP-4.2.7 Senior Consultant Status - UNMC 
 
Staff members of the University of Nebraska Medical Center who serve without compensation shall be 
retired under the same age stipulation as salaried members of the University staff. Members of the 
volunteer and part time faculty may, based on the recommendations of his or her department chair and 
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a.  When a Chancellor, in consultation with the President, believes that a financial crisis 
threatens his or her major administrative unit (campus) as a whole to an extent which 
may justify declaration of a state of financial exigency, the procedures of this policy shall 
be followed. The perceived financial crisis shall be an extraordinary one of such 
magnitude that normal operations cannot be maintained and programs therefore must be 
significantly altered in order to meet required budgetary reductions. Factors other than a 
financial crisis, including the desire to reorganize a major administrative unit or one or 
more of its sub-units, or the desire to implement long-range changes in educational 
policy, shall not be used to justify the declaration of a state of financial exigency. 
However, declaration of a state of financial exigency shall not preclude consideration of 
these factors in developing solutions for resolving the financial crisis. 

 
b.  Each major administrative unit shall have a Financial Exigency Committee which shall be 

established and constituted in accordance with policies of the major administrative unit. 
The Chancellor shall call the Financial Exigency Committee into session and shall 
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d. If the Chancellor, in consultation with the President, determines that the cost-reduction 
measures to be implemented under subsections (a), (b), and (c) of this section are 
insufficient to resolve the financial crisis, the Chancellor shall ask the Financial Exigency 
Committee to recommend programs for reduction or elimination and to develop 
recommended procedures for the removal of faculty. In the development of such 
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2) Notification after the next annual review that the substantial and continuing 
deficiency in the previous evaluation has not been remedied, and that a post- 
tenure review is required. 

 
b.  A faculty member may request a review in accordance with the post-tenure peer review 

process. The purpose of such a review would be to provide helpful evaluation and 
assistance to the faculty member in planning a prospective program by which the faculty 
member can maximize his/her contributions to the University and more fully realize 
her/his professional goals. 

 
3.  Nature of the Review 
 

For a review initiated under Section 2.a of this policy, a special peer review file shall be 
developed, containing a clear identification and description of the deficiency or deficiencies, 
copies of the faculty member’s last three annual reviews, and such other materials as are 
relevant. This file may be supplemented by the faculty member by including information the 
faculty member believes to be relevant, including a proposed plan to remove the deficiency. 

 
For a review under Section 2.b of this policy, a file containing copies of the faculty member’s 
previous three annual reviews and such other material as may be relevant will be developed. One 
component of a post-tenure review under Section 2.a or 2.b shall be an evaluation by peers 
external to the campus when research productivity is an issue. Evaluation by peers external to 
the campus may be used when teaching and/or service/outreach productivity is in question. 

 
4.  Outcome of the Post-Tenure Review Process 
 

A written appraisal with recommendations (as appropriate) will be developed, including a plan 
outlining the expectations as to how the faculty member can remedy any deficiency in 
performance or enhance the faculty member’s professional goals and contribution to the 
University. Any sanction to be imposed on the faculty member related to his/her performance 
shall be governed by the Regents’ Bylaws and must follow procedures prescribed in the Bylaws. 
All relevant University appeal mechanisms and procedures are available to faculty members 



Chapter 4. Rights and Responsibilities of Professional Staff RP-136 

Appointments to Endowed Chairs and Named Professorships shall be included in the quarterly personnel 
report provided to the Board of Regents. 
 
Reference: 
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other persons, including students, who create or discover Intellectual Property using University 
resources, as those terms are subsequently defined. 

 
2. Early Disclosure and Incentives for Creative Effort; Use of the University’s Name 
 

a. Early disclosure and incentives to create 
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The intent of this section is to categorize all works which may contain Intellectual 
Property rights into one of the listed categories and to allocate the Intellectual Property 
rights accordingly. Thus any work must be in only one category. It should be understood 
that the determination of whether a work is an Independent Work, a University Supported 
Work, or an Institutional Work depends on the context in which the work is created. Any 
of these works may be transformed into a Contractual Work by an agreement between 
the University and the Author or Inventor. 

 
4. Independent Works 
 

a.  Independent Works Defined; Ownership 
 

An Independent Work is a work that is not: 
 

1)  a University Supported Work, pursuant to Section 5; 
 

2)  an Institutional Work, pursuant to Section 6; or 
 

3)  a Contractual Work, pursuant to Section 7. 
 

A University employee as the Author or Inventor of an Independent Work owns the 
Intellectual Property rights in that work. 

 
Comment 

 
It is the policy of the University of Nebraska that faculty shall own all rights to materials 
prepared and developed at their own initiative, without the use of any University 
resources, and not pursuant to an approved agreement. The University does not claim 
ownership of books, articles and other scholarly publications, or to popular novels, 
poems, musical compositions, or other works of artistic imagination that are created by 
the personal effort of faculty, staff and students and which do not make use of University 
resources. 

 
5. University Supported Works 
 
 a. University Supported Work defined 
 

A University Supported Work is a creative work developed in whole or in part with the 
customary use of University resources. "University resources" means all tangible 
resources provided by the University of Nebraska to Authors or Inventors, including 
salary, office, lab, studio space and equipment; computer hardware, software, and 
support; secretarial service; research, teaching, and lab assistants; supplies; utilities; 
funding for research and teaching activities; travel; and other funding or reimbursement. 

 
b.  Ownership of University Supported Works that do not involve use of substantial 

University resources 
 

By long-standing tradition and the contemporary need to remain competitive in recruiting 
and retaining a creative faculty, the faculty own the copyright and other rights associated 
with Traditional Works of Scholarship. "Traditional Works of Scholarship" are defined as 
works reflecting research or creativity which, within the University, are considered as 
evidence of professional advancement or accomplishment. Such works result from 
scholarly endeavors, and include instructional materials, journal articles, research 
bulletins, monographs, books, plays, poems, and artistic works, and do not involve 
substantial use of University resources as described in Section 5.c of this Policy. 
Accordingly, except for (1) University Supported Works involving use of substantial 
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University resources, and (2) patents, patentable subject matter, trade secrets and 
commercially viable discoveries and inventions governed by the patent policies described 
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c)  significant use of voice or image of students or staff in a product (other 
than the author or inventor), or substantial creative contribution by staff 
or students to the preparation of a work or product; or 

 
d)  use of the name or insignia of the University or any of its units (other 

than for purposes of identification of individual faculty members) to 
identify or to promote the distribution of a work or product, or other 
identification or promotion that implies the approval or endorsement by 
the University or one of its units. 

 
Comment 

 
The references in subparagraph a) to “substantial University financial staff or 
other assistance” and in subparagraph b) to “special or rare University holdings, 
such as museum collections” mean the use of University funds, facilities, 
equipment, or other resources significantly in excess of the norm for educational 
and research purposes in the department or unit in which the creator holds his or 
her primary appointment. The University does not regard the provision of an 
employee’s salary, office, usual library resources, usual facilities and equipment, 
and office staff, or personal computers as constituting “substantial use of 
University resources” unless such resources were made available specifically to 
support the development of a work to be owned or acquired by the University or 
was previously designated by the University as a substantial University resource. 
The reference in subparagraph to c) to “substantial creative contribution by staff 
and students” means providing original ideas or new techniques that are 
essential to the creation of the product or significantly improve its value. For 
example, devising a new way to test one of the major hypotheses in a study 
would normally count as such a contribution, but providing ordinary research 
assistance or conducting standard data analysis would not. 

 
2) When the responsible Dean or Director determines that any of the circumstances 

involving use of substantial University resources described above in 
subparagraph 1) of this Section 5.c obtain, the University will accord to the 
Author a non-exclusive, royalty free license to use the work for non-commercial 
purposes. Further, and in keeping with the University’s strong desire to promote 
creative efforts, the University will negotiate in good faith with the Author to 
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a.  Institutional Works defined 
 

An Institutional Work is a work created at the specific instigation of the University and 
under the specific direction of the University, by a person acting within the scope of his or 
her University employment. Institutional Works are often referred to in copyright law as 
works-made-for-hire. A creative work produced on the initiative of a faculty member 
pursuant only to the general obligation of faculty members to engage in research or 
creative activity is not an Institutional Work, but may be a University Supported Work 
involving use of substantial University resources as described in Section 5.c of this Policy 
or a Contractual Work as defined and described in Section 7 of this Policy. However, 
Institutional Works may include creative works generated within a specific project initiated 
by the University. Institutional Works also include committee minutes, internal 
memoranda, business files, personnel files and other business records created in the 
ordinary course of the general administration of the University. 
 

Comment 
 

Institutional Works are works that are created at the initiative of the University. In addition 
to works related to the general administration of the University, such as committee 
reports, minutes, and business files, an Institutional Work may include more traditional 
creative works. For example, the products of a University initiated program in distance 
learning where an employee or numerous employees are assigned the specific task of 
creating instructional content would be Institutional Works. 

 
 b.  Ownership of Institutional Works 
 

The University owns all rights to Institutional Works. However, in keeping with the 
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Patents: Research contracts sponsored by the Federal Government are subject to statutes and 
regulations under which the University acquires title to inventions conceived or first reduced to 
practice in the performance of the research. The University's ownership is often subject to a non- 
exclusive license or grant of other rights to the government and the requirement that the 
University retains title and take effective steps to develop the practical applications of the 
invention by licensing and other means. 
 
Contracts with outside research sponsors are negotiated on a case-by-case basis with ownership 
and other rights to the discovery of any patentable invention determined in the course of the 
negotiations. 
 
Copyright: Normally, research contracts sponsored by the Federal Government provide the 
government with specified rights in copyrightable material developed in the performance of the 
research. These rights may sometimes place title to such material exclusively in the government, 
but more often consist of a royalty-free license to the government with title vesting in the 
University. 
 
When a work is created under the terms of a sponsored research agreement, Authors of 
copyrightable works should be aware that there may be contractual terms relating to the form of 
the research report, advance notice to the sponsor before publication, and other limitations or 
obligations. 

 
8.  Ownership of Works Produced by Non-employees 
 

According to federal law, copyright of commissioned works of non-employees is owned by the 
Author and not by the commissioning party, unless there is a written agreement to the contrary. 
All University personnel are cautioned to ensure that independent contractors agree in writing that 
ownership of commissioned work is assigned to the University, except where special 
circumstances apply and it is mutually agreed that the Author will retain ownership. 

 
9.  Ownership of Copyrights in Theses, Dissertations and Other Student Works The ownership of 

copyrights in student works is governed as follows: 
 

a.  Theses, Dissertations and Other Student Works 
 

Students will own the copyrights to their theses, dissertations, and other student works; 
however, a student must, as a condition to a degree award, grant royalty-free non- 
exclusive permission to the University to store copies of such works for archival purposes 
and to reproduce and publicly distribute copies of his or her thesis or dissertation within 
the University education and research missions; provided however, that should the 
student identify any legitimate proprietary interest the student may have in the work, or 
should the University determine that it has an ownership interest in any patentable or 
otherwise protectable Intellectual Property interest in the work, the University shall thenf
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peers to review the facts and circumstances surrounding any particular interpretation of this 
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disclosure of an invention shall contain information in such detail as is deemed necessary by the 
Administrator to allow for a review of its patentability and commercial potential, and shall detail 
the specific utility or application of the invention. 

 
2.  The Campus Administrator 
 

The Chancellor of each campus and/or the Chancellor’s designee shall designate a campus 
patent and technology transfer administrator who shall be responsible for the administration of all 
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5.  Division of Net Royalties and Proceeds 
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Should any issue arise regarding administration or interpretation of this Policy or Section 3.10 of 
the 
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b.  Student Government 

 
Students should be free, individually or collectively, to express their views on issues of 
institutional policy and on matters of general interest to the student population. The 
students should have clearly defined means to participate equitably in the formulation of 
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a.  Exceptions to the 120 hour baccalaureate degree shall be approved by the Provost and 
reported to the Board of Regents if any of the following criteria are documented. 

 
1)  Professional accreditation requires more credits for licensing than can be 

completed to meet standard graduation requirements. 
 

2)  A degree is governed by State requirements for certification that require more 
than 120 hours to meet standard graduation requirements. 

 
3)  The degree is defined as a five-year degree. 

 
b.  Any other exception to the 120 credit hours baccalaureate degree must be approved by 

the Board of Regents of the University. 
 
4.  Procedure 
 

This policy will be required for students first entering the University in the fall of 2012. Students 
previously enrolled may be eligible for the 120 hour degree option. 

 
Reference:  BRUN, Minutes, 70, p. 34, (September 9, 2011). 
 

RP-5.2 Admissions 
 

RP-5.2.1 Admission Standards 
 
1. Overview of Entrance Requirements 
 

Entrance requirements have been divided into two sections described in detail below. In addition 
to being graduates of an accredited high school, or equivalent, students planning to matriculate at 
UNK, UNL and UNO must take a core of selected high school courses spread over a number of 
disciplines. Additionally, these students are required to meet performance criteria by being in the 
top half of their graduating class or meet certain performance criteria, based on scores on 
national examinations or a cumulative high school GPA. The entrance requirements incorporate a 
process for admitting students who do not meet one or more of the admission criteria, yet show 
promise of academic success. 

 
2. Core Course Requirements 
 

a. English - 4 units - All units must include intensive reading and writing experiences. 
Innovative interdisciplinary courses and courses in speech and journalism may be 
substituted if they include s6(a)6(ca)t3y(79Q
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2) The Commissioned Officers Corps of the National Oceanic and Atmospheric 

Administration or the Public Health Service of the United States; or 
 
  3) The Nebraska National Guard. 
 
Reference: BRUN, Minutes, 58, pp. 12-15 (January 16, 1993).  

BRUN, Minutes, 74, p. 32 (September 16, 2016).  
BRUN, Minutes, 76, p. 3 (February 7, 2020). 
BRUN, Minutes, 76, p. 141 (February 11, 2022). 
BRUN, Minutes, 76, p. 267 (February 9, 2024). 
Corporation Secretary Revision (February 26, 2024). 

 

RP-5.2.2 Records of Transfer or Continuing Studies Students 
 
Each major administrative unit of the University will, upon request by a transfer or continuing student, 
maintain a record of all credit earned by that student at any Nebraska independent college, technical 
community college, state college, or other major administrative unit of the University. Credits recorded 
under this policy will be evaluated for applicability to the student's program by the appropriate academic 
officers of the major administrative unit in which the student is enrolled. 
 
Reference:  BRUN, Minutes, 38, p. 6 (January 18, 1975). 
 

RP-5.3 Disciplinary Procedures 
 

RP-5.3.1 Failure to Pay Financial Obligations 
 
Failure by a student to pay a financial obligation owing to the University or to any department, division, or 
agency thereof, will result in denial of readmission, denial of transcripts, denial of registration for ensuing 
terms, and withholding of diplomas, and, in addition, may result in disenrollment and/or denial of grade 
reports, until such debt be paid in full. The Chancellors are hereby authorized to promulgate specific 
policies on each campus to enforce the provisions of this section. 
 
Reference:  BRUN, Minutes, 45, p. 326 (May 16, 1981). 
 

RP-5.3.2 Recordings and Commercial Distribution of Course Notes 
 
As part of the education and learning experience, students routinely take notes in the courses in which 
they are enrolled. With the permission of the instructor(s), an enrolled student may also make audio 
and/or visual records of a course presentation. These notes and records may be used for the purposes of 
individual or group study so long as such use is non-commercial. Whereas, the University has the 
authority (1) to regulate the nature of the commercial activity which takes place on its premises and/or 
with the use of its resources, and (2) to protect its intellectual property, as well as that of its faculty and 
employees; no person may provide for the commercial distribution of course notes or records, without the 
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Notwithstanding the foregoing provisions, a faculty member may arrange for the distribution of the faculty 
member’s own class materials (such as lecture notes), provided such distribution is consistent with 
Section 3.11 of the Bylaws of the Board of Regents. 
 
In no way shall this policy be interpreted so as to prohibit the furnishing of a reasonable accommodation 
to a person with a disability. 
 
Reference:  BRUN, Minutes, 63, p. 52 (June 17, 2000). 
 

RP-5.3.3 Procedures for Student Sexual Harassment Complaints 
 
University of Nebraska Procedures for Student Sexual Misconduct Complaints, adopted October 28, 
2011, BRUN, Minutes, 70, p. 42, is repealed. 
 
Reference:  BRUN, Minutes, 70, p. 42 (October 28, 2011).  

BRUN, Minutes, 72, p. 42 (May 30, 2014). 
BRUN, Minutes, 76, p. 28 (August 14, 2020). 

 

RP-5.4 University Housing 
 

RP-5.4.1 University Housing 
 
 
Each campus Chancellor shall have responsibility for the development and application of policies relating 
to the operation of University housing and any other student residence units which operate as approved 
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5.  Sincerity, truthfulness, accuracy and objectivity are paramount. Objectivity must be the goal of 
every journalist, even though complete lack of bias is difficult to achieve. An effort to achieve 
fairness, not only in coverage but also in position and display, is part of the journalist's obligation. 

 
6.  All sides of any significant issue must be covered faithfully. 
 
7.  The readership must be offered an opportunity to answer editorial opinions. 
 
8.  A significant mistake must be corrected with reasonable prominence and promptness upon 

discovering it. 
 
9.  In fairness, charges affecting the character or reputation of a person or an institution should not 

be published without attempting to obtain a response from those who are the subject of the 
charge. If the person or institution does not choose to respond, that decision should be reported. 
If the person or institution chooses to respond later, space should be afforded. 

 
10. Ideas can be conveyed and news can be reported accurately and honestly in most cases without 

the use of pictures, words, or descriptions that a significant portion of the readership finds 
offensive. Tastefulness is a part of the trust a journalist holds. 

 
Reference:  BRUN, Minutes, 45, pp. 166-167 (January 16, 1981). 
 

RP-5.5.2 Publications Committee 
 
1. Membership and Authority 
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1. Preamble 
 

Pursuant to Article VII, Section 10 of the Constitution of the State of Nebraska, and 
Neb. Rev. Stat., §§ 85-501 and 85-502, the University has been authorized to develop regulations 
and make determinations regarding Nebraska residency for tuition purposes. These regulations 
provide the bases upon which University staff shall determine, on a uniform intercampus basis, 
whether an individual qualifies as a Nebraska resident for tuition purposes. 

 
It should be emphasized that the statutes provide a set of minimum standards which will govern a 
determination of resident status for tuition purposes only. In some instances it will possible that an 
individual may qualify as a “resident” of Nebraska for one purpose (such as securing a Nebraska 
driver's license) and still not meet the standards established by the Board of Regents for resident 
tuition status. Individuals seeking a Nebraska residency determination for tuition purposes should, 
therefore, carefully study all aspects of the law and these regulations before seeking resident 
tuition status. 

 
These regulations require that a determination of resident status be made “at the time of each 
registration.” In addition, state law guarantees that once an individual has been enrolled at the 
University or one of the Nebraska state colleges as a resident student, he or she shall be afforded 
that privilege during the balance of that and any subsequent enrollments at the University, 
provided the student is readmitted within a two year time period. 

 
It should be noted that an individual who moves to Nebraska primarily to enroll in an institution of 
higher education of the state is presumed to be a non-resident for tuition purposes for the 
duration of his or her attendance at the University. 

 
Individuals seeking to establish resident status for tuition purposes who are subject to the 12 
months minimum requirement must have established a home in Nebraska at least 12 months 
prior to the time they request a determination of residency. In addition, they must also initiate the 
various other domiciliary contacts which will support their application within a reasonable period 
of time after they have established their domicile in Nebraska. That is, it will not be sufficient to 
show only that they have established a home in Nebraska for 12 months. They will also be 
expected to demonstrate that the supporting contact points, such as a Nebraska driver's license 
and Nebraska checking or savings accounts, have also been held for a reasonable period of time. 

 
Individuals seeking a resident student determination for tuition purposes will be required to sign a 
notarized affidavit attesting to the truth of their statements. If it is subsequently determined that an 
individual has falsified such a statement, he or she may be subjected to disciplinary action by the 
University before the individual will be permitted to continue with his or her studies at the 
University. Such disciplinary action will be determined on an individual basis, and may include 
measures such as disciplinary probation or suspension, expulsion from the University, or a 
requirement that the individual reimburse the University for the difference between the tuition paid 
and nonresident tuition rate. 

 
2. Definitions 
 
 For the purpose of these regulations, the following definitions shall apply: 
 

a.  Resident Fees shall mean the resident tuition rate set by the Board of Regents applicable 
to the academic program in which an individual intends to enroll. 

 
b.  Non-Resident Fees shall mean the nonresident tuition rate set by the Board of Regents 

applicable to the academic program in which an individual intends to enroll. 
 

c.  Legal Age shall be the age of majority set by Nebraska statute. 
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d.  Emancipated Minor shall mean an individual who by virtue of marriage, financial status, 
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1)  For the purpose of this section, an individual shall be required to present 
documentary proof that his or her parent, parents, or guardians have established 
a home in Nebraska. Such proof shall consist of the following: 

 
a)  documentation that the parent or guardian has established a home in 

Nebraska; 
 

b)  documentation that the individual seeking a resident tuition determination 
is a dependent for federal income tax purposes of the parent or guardian 
who has established a home in Nebraska; and 

 
c)  other supporting documents of the parent or guardian's Nebraska 

residency including, but not limited to, the following factors: 
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4)  There shall be no minimum period of residence under this section. 
 

h. A person who resided with his or her parent, guardian, or conservator while the person 
was attending a public, private, denominational, or parochial high school in this state or a 
school in this state which elects pursuant to Neb. Rev. Stat. § 79-1601 not to meet 
accreditation or approval requirements and: 

 
1)  graduated from a public, private, denominational, or parochial high school in this 

state, completed the program of instruction offered by a school which elects 
pursuant to Neb. Rev. Stat. § 79-1601 not to meet accreditation or approval 
requirements, or received a diploma of high school equivalency issued pursuant 
to Neb. Rev. Stat. § 79-730; 

 
2)  resided in this state for at least three years before the date the student graduated 
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10.  Differential Tuition Rates: the President may establish a procedure by which the campuses may 
vary the rate of tuition from that established by the Board. The purpose of such variable rates 
would be to achieve University goals and objectives. The principles guiding any tuition differential 
rates shall be as follows: 

 
a)  Differential tuition rates should take into consideration the goals of tuition policy, 

educational objectives, efficient use of University resources, entrepreneurial 
opportunities, and competitive challenges. 

 
b)  Tuition differentials, if any, should be reasonably transparent so that individual students 

can make informed choices. 
 
c)  Following each academic year, the Board of Regents will be provided an annual report on 

the variances granted to the Board approved rates and the impact of those actions, 
including any impact on access. 

 
d)  Any proposal for a variance should state the specific purpose to be achieved and the 

means for measuring its effectiveness. 
 

e)  All programs with differential tuition rates will adhere to the University’s tuition policy 
guidelines. 

 
Reference: BRUN, Minutes, p. 217, (December 4, 1993).  

BRUN, Minutes, 64, p.124, (June 10, 2005).  
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RP-5.7.7 Tuition Assistance Program 
 
1.  Eligibility 
 

The economic benefits of a college education have been well established. Statistics show that 
students from the poorest backgrounds are many times less likely to enjoy these benefits by 
earning a bachelors degree. To help rectify this situation, the Univer
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c.  Individuals with special talents. 

 
Reference:  BRUN, Minutes, 59, p. 56 (April 30, 1994).  

BRUN, Minutes, 74, p. 32 (September 16, 2016). 
BRUN, Minutes, 76, p. 28 (August 14, 2020).  
BRUN, Minutes, 76, p. 39 (December 4, 2020). 

 

RP-5.8.4 Rules for Granting Nonresident Tuition Remissions to Children of Alumni of the 
University 
 
1.  Statement of Purpose 
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4.  Continuation of Legacy Remissions Program 
 

Campus-specific rules for awarding Legacy Remissions must include the criteria to be applied in 
determining eligibility for continuation of the award subsequent to the initial year. 

 
5.  Transferability 
 

A Legacy Remission awarded by one campus of the University is not transferable to another 
campus of the University. However, a student who enrolls as a Legacy Remission student at one 
campus of the University may qualify for a Legacy Remission at another campus of the University 
if he/she meets the Legacy Remission criteria for new transfer students specified in the rules of 
the campus to which the student is transferring. 

 
Reference:  BRUN, Minutes, 64, p. 36 (June 1, 2002).  

BRUN, Minutes, 64, p. 126 (June 10, 2005). 
BRUN, Minutes, 74, p. 33 (September 16, 2016).  
BRUN, Minutes, 76, p. 39 (December 4, 2020). 

 

RP-5.8.5 Undergraduate Regents Scholarships 
 
1.  Criteria for Renewal 
 

a.  Regents Scholarships may be awarded as one-year remission or as multi-year renewable 
remissions. 

 
b.  Regents Scholarships are recommended as four year renewable remissions. They will be 

renewed for those full time students with nine or more hours per academic year graded 
on the regular A+ through F scale (i.e. not counting P/NP or P/F) who: 

 
EITHER 

 
1)  Have maintained a cumulative GPA that meets or exceeds a GPA chosen by 

their campus (in the range of 3.25 - 3.5) 
 

OR 
 

2)  Have a percentile rank in their College that is at or above the equivalent campus- 
wide percentile rank derived from the campus GPA referred to in 1) above. (This 
rank is expected to be in the range of 70th to 75th percentile.) 

 
c.  Students receiving Regents Scholarships, who continue to meet all eligibility 

requirements, will be awarded tuition remission for the minimum number of credit hours 
required to attain their baccalaureate degree, as such number is determined by RP-5.1.4 
(usually 120 credit hours). Remissions support beyond four academic years is possible 
for a student with a program requiring more than 120 credit hours or through a successful 
appeal. No such remission assistance shall be provided to the student in excess of five 
academic years. 

 
d. Each campus will have a process that will allow students to justify reduced credit hour 

attainment and/or appeal a decision not to renew their Regents Scholarship. A campus 
may permit a student who loses a Regents Scholarship to petition to reacquire it once, on 
the occasion when their cumulative GPA has risen to the level required for renewal for 
current scholarship holders. 

 
2.  Transfer of Regents Scholarships between Campuses 
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a.  The recipient must use the award at the original awarding campus for the first academic 
year. 

 
1)  To qualify for an award transfer when the same major (degree objective) is 

available on both the original and transfer campuses, the recipient must meet the 
initial award criteria of the campus to which they are transferring and the criteria 
for continuation of their award at the original awarding campus. 

 
2) To qualify for an award transfer when the discipline (degree objective) sought by 

the recipient is not available at the original awarding campus, the student need 
only meet the renewal criteria of the original awarding campus. 

 
b.  An award can transfer only one time. The amount that can transfer is the lesser of: 

 
1)  An amount equal to the dollar level based on credit hours the recipient completed 

the preceding academic year (two semesters) calculated at the tuition rate of the 
original awarding campus for the new academic year. 

 
OR 

 
2)  An amount equal to the dollar level based on the number of hours required to 

attain a bachelor degree pursuant to RP-5.1.4 (usually 120 credit hours) 
calculated at the tuition rate of the original awarding campus for the new 
academic year. 

 
c.  The original awarding campus must approve and transfer award funds to the new 

campus. The new campus may choose to supplement a transfere5cu
Q
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A Course fee is defined as a charge applied to students enrolled in a specific course for expenses directly 
related to the student’s participation. A Laboratory (lab) fee is defined as a charge made to students to 
underwrite, in whole or in part, the cost of services, rentals, and consumable supplies utilized in a 
laboratory environment. Costs that may be assessed through these fees include, but are not limited to, 
any consumable materials, services provided as a part of the class, travel costs for the student to attend a 
required field trip, computer related software for student use specific to the course, individual exams or 
assessments produced by a third party that are purchased at a group rate, materials such as manuals, 
chemicals, glassware, protective or other clothing, paints, brushes and canvasses that will be consumed 
by the student in the course of instructional activities. A course or lab fee may also include the costs of 
purchase, maintenance, repair and replacement of equipment used in the delivery of a course or 
execution of a lab. A course or lab fee shall not be expended for general departmental or administrative 
costs. 
 
A miscellaneous student fee is defined as all fees other than UPFF, course, and laboratory fees charged 
to students incidental to the providing of instruction. Examples of fees included within this category are 
application fees, transcript fees, teacher placement fees, special instructional fees, late payment fees, 
technology fees and returned check fees. 
 
Reference:  BRUN, Minutes, 47, p. 152 (July 24, 1982).  

BRUN, Minutes, 71, p. 74 (July 18, 2013). 
BRUN, Minutes, 75, p. 27 (June 28, 2018). 

 

RP-5.9.3 Online Course Fees 
 
The purpose of the fee is to provide the resources needed for developing and supporting both teaching 
and learning in a course that significantly utilizes learning technologies. Specifically, the costs associated 
with instructional design and support, faculty development and training in the use of instructional 
technology, accessibility and other quality standards, course development, and online learner orientation, 
communication and support. 
 
The fee is to be assessed to distance (fully online) and blended (partially online) courses.  
 
Reference:  BRUN, Minutes, 75, p. 27 (June 28, 2018). 
 

RP-5.9.4 Reporting of Course, Laboratory, Online Course, and Miscellaneous Fees 
 
The Chancellors on each of the campuses shall report to the President no later than March 1 of each year 
a listing of all planned changes in student fees of any nature for the next academic year. All fees must be 
reviewed by the campus at least once every four years. Any planned increase in fees must be approved 
by the President and subsequently included as a report to the Board of Regents in a meeting agenda, 
prior to the proposed implementation of the increased fees. A list of all laboratory fees will be included in 
the schedule of classes which is provided to students prior to the time that they register for classes. 
 
Reference: BRUN, Minutes, 45, p. 96 (February 21, 1981).  

BRUN, Minutes, 54, p. 26 (July 22, 1989).  
BRUN, Minutes, 56, p. 149 (September 6, 1991). 
BRUN, Minutes, 71, p. 74 (July 18, 2013) 

  BRUN, Minutes, 75, p. 27 (June 28, 2018) 
 

RP-5.9.5 Student Fee Variances 
 
The President may establish a procedure by which the campuses may vary the rate of any student fees 
from that established by the Board. The purposes of such variable rates would be to achieve University 
goals and objectives. The principles guiding any fee variances shall be as follows: 
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b.  Records maintained by a law enforcement unit of the University of Nebraska for the 
purpose of law enforcement. (Note other laws addressing campus security may also 
apply to law enforcement records.) 

 
c.  Records relating to an individual’s employment at the University of Nebraska, when such 

employment is not based upon the individual’s status as a student; provided that the 
records are made and maintained in the normal course of business, relate exclusively to 
the individual’s capacity as an employee, and are not available for use for any other 
purpose. 

 
d.  Medical and counseling records used solely for treatment. (Medical records may be 

reviewed by a physician of the student’s choice.) 
 
e.  Records that only contain information about an individual after he or she is no longer a 

student (e.g. alumni records). Records of an individual while a student continue to be 
“education records” after the student leaves or graduates from the University of 
Nebraska. 

 
4.  Students Rights to Inspect and Review Educational Records 
 

a. Students and former students have the following rights: 
 

•  The right to inspect and review their education records within 45 days of their 
request to inspect. 

 
•  The right to a response to a reasonable request for an explanation and 

interpretation of the record. 
 

•  The right to a copy of the education record when failure to provide a copy of the 
record would effectively prevent the student from inspecting and reviewing the 
record. The student may be charged a normal cost for copies, if such a charge 
does not effectively prevent the student from inspecting and reviewing the record. 

 
b. The University of Nebraska is not required to permit a student to inspect and review 

education records, which contain: 
 

•  Financial information submitted by parents. 
 

•  Confidential letters and recommendations placed in their files prior to January 1, 
1975. 

 
•  Confidential letters and recommendations placed in their files after January 1, 

1975, if: (1) the student has waived the right to inspect and review those records; 
and (2) the records are related to the student’s admission to an educational 
institution or program, application for employment, or receipt of an honor. 

 
c. If an education record contains information pertaining to more than one student, a review 

and inspection will only be allowed for that specific information pertaining to the 
requesting student. 

 
5.  Procedure to Inspect and Review; Challenges to the Record 

 
a.  A student should submit to the registrar, director of registration and records, dean, head 

of the academic department, or other appropriate official, a written request that identifies 
the record(s) the student wishes to inspect. The University official will make 
arrangements for access and notify the student of the time and place where the records 
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• 
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12.  FERPA/Precedence 
 
This policy is intended to comply with FERPA, the provisions of which and its related regulations, 
are incorporated herein as they exist at the time of this policy’s adoption, and as they may from 
time-to-time be amended. Should it be determined that this policy is inconsistent with FERPA, or 
any other applicable law, the law shall take precedence. 

 
13.  Notice 

 
The following uniform notice shall be published and provided to all students in accordance with 
federal law: 
 

Notice of FERPA Rights: Student Records and Privacy 
 
Note: Highlights concerning student rights with respect to education records appear below. A full 
copy of Regents Policy RP-5.10 “Student Information and the Family Educational Rights and 
Privacy Act of 1974 (FERPA)” is available in the [insert name of campus office in charge of 
registration and records] or may be found at www.nebraska.edu in the section containing Regents 
Policies. 
 
The Family Educational Rights and Privacy Act (FERPA) affords you certain rights with respect to 
your education records. They are: 
1.  The right to inspect and review your education records within 45 days of the day 

the University receives a request for access. 
 

You should submit to the registrar, dean, head of the academic department, or other 
appropriate official, written requests that identify the record(s) you wish to inspect. The 
University official will make arrangements for access and notify you of the time and place 
where the records may be inspected. If the records are not maintained by the University 
official to whom the request was submitted, that official shall advise you of the correct 
official to whom the request should be addressed. 

 
2.  The right to request the amendment of your education records that you believe are 

inaccurate, misleading, or otherwise in violation of your privacy rights under 
FERPA. 

 
If you wish to ask the University to amend a record, you should write the University 
official responsible for the record, clearly identify the part of the record you want changed 
and specify why it should be changed. If the University decides not to amend the record 
as requested, the University will notify you of the decision in writing and advise you of 
your right to a hearing regarding the request for amendment. Additional information 
regarding the hearing procedures will be provided to you when notified of the right to a 
hearing. 

 
3. The right to provide written consent before the University discloses personally 

identifiable information from your education records, except to the extent that 
FERPA authorizes disclosure without consent. 

 
One exception which permits disclosure without consent is disclosure to school officials 
with legitimate educational interests. A school official is a person employed by the 
University in an administrative, supervisory, academic or research, or support staff 
position (including University law enforcement unit personnel and health staff); a person 
or company with whom the University has contracted (including attorneys, auditors, or 
collection agents); employment or degree verification agencies such as the National 
Student Clearinghouse; a member of the Board of Regents; or those serving on official 
committees or similar bodies charged to carry out tasks on behalf of the University of 

http://www.nebraska/
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Chapter 6. Business and Financial Management 
 

RP-6.1 Claims 
 

RP-6.1.1 (Not Currently Used) 
 

RP-6.1.2 (Not Currently Used) 
 

RP-6.1.3 Approval of Veterinary Diagnostic Laboratory Fees 
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manner designed to attract competitive bidding within the standards of quality appropriate 
for intended use. 

 
b. In order to ensure objective contractor performance and eliminate unfair competitive 

advantage, contractors that develop or draft specifications, requirements, statements of 
work, and invitations for bids or requests for proposals must be excluded from competing 
for such procurements. 

 
c.  Restrictive sole source proprietary specifications shall not be used, except in cases of 

emergency or in cases involving the purchase of unique (including matching existing 
equipment or software) or non-competitive articles or services. Each request for a sole 
source purchase shall be accompanied by written justification from the requesting unit. 
Each sole source purchase must have prior written approval by the principal business 
officer. 

 
d.  The Vice President for Business and Finance shall coordinate the establishment and 

maintenance of uniform standards and specifications for purchases by the University. 
 
6. Micro-Purchase 

 
a.  Procurement by micro-purchase is the acquisition of services, supplies or other property, 

the aggregate dollar amount of which does not exceed micro-purchase level as set by the 
Federal Acquisition Regulation. Micro-purchases may be awarded without soliciting 
competitive quotations. 

 
7.  Small Purchase 

 
a.  Small purchase procedures are those relatively simple and informal procurement 

methods for securing services, supplies, or other property that cost less than the 
competitive bid level (see Section 10). If small purchase procedures are used, price or 
rate quotations must be obtained from an adequate number of qualified sources. 

 
8.  Sealed Bids 

 
a.  
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source submitting an offer. The following requirements apply: 
 

1)  RFPs must be publicized and identify all evaluation factors and their relative 
importance. 

 
2)  Proposals must be solicited from an adequate number of qualified sources. 

 
3)  Contracts must be awarded to the responsible firm whose proposal is most 

advantageous to the program, with price and other factors considered. 
 

b. Except as otherwise provided in this purchasing policy, any purchase committing the 
University to an expenditure of $150,000 or more shall be made to the lowest responsible 
bidder, taking into consideration the best interests of the University, the quality or 
performance of any articles or service to be purchased, their conformity with 
specifications, the purpose for which required, and the time of delivery or performance. 
The University may utilize a competitive reverse auction, to include a web-based version, 
to meet the competitive bidding requirements stated in this policy. In determining the 
lowest responsible bidder, in addition to price, bids may be rejected and awards made 
upon consideration of the following factors: 

 
1)  
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c.  BRUN Minutes, 51, p. 138, (November 15, 1985) Policy for Authority to Execute 
Contracts. 

 
d.  BRUN Minutes, 51, p. 138 (November 15, 1985) Purchasing Policy. 

 
2. Purpose 
 

The purpose of this policy is to provide a uniform and equitable University-
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d. Serviceable Vehicles and Farm Equipment. University vehicles or farm equipment may 
be disposed of by auction or sealed bids after appropriate advertisement. Vehicles and 
farm equipment also may be disposed of through the Materiel Division of the State 
Department of Administrative Services. 

 
e. Livestock and Farm Products. Livestock and farm products excess to the needs of the 

University may be disposed of by auction, livestock or farm product sales, or in whatever 
manner would best serve the interests of the University. 

 
6.  Pricing Practices 
 

The sale price of surplus property shall be the highest bid price if sold by public auction or sealed 
bid public sale, or the reasonable market value if no bid is involved. 

 
7.  Disposal of Scrap or Salvage Personal Property 
 

Any surplus property which a principal business officer or his or her representative determines to 
have no value, except as scrap or salvage material, may be disposed of by salvage or scrap 
contract or in whatever manner best serves the interests of the University. 

 
8.  Expense of Disposing of Personal Property 
 

The expense of selling surplus personal property shall be deducted from the proceeds of the 
property being sold. 

 
9. Personal Property Proceeds Account(s) 
 

There shall be established for each administrative unit appropriate University account(s) for the 
deposit of proceeds from the disposal of personal property. 

 
10.  Sale to University Personnel 
 

In accomplishing any sale or disposal of surplus property under the provisions of this policy, no 
preference will be given to University personnel. 

 
11.  Board Approval 
 

Notwithstanding any of the foregoing provisions of this policy to the contrary, no single item or 
identical items of personal property having an estimated market value in excess of $400,000 shall 
be sold without prior approval by the Board of Regents. All sales shall be made in the name of the 
Board of Regents. 

 
12.  Responsibility and Accountability 
 

The Vice President for Business and Finance and the principal business officers shall be 
responsible for the administration and the development of procedures for implementation of this 
policy and, in addition, develop and implement procedures for the disposition of surplus property 
with a value of less than $5,000 to assure the best interests of the University are being served. 

 
Reference:  BRUN, Minutes, 52, p. 177 (April 11, 1987).  

BRUN, Minutes, 66, p. 4 (January 20, 2006). 
 

RP-6.2.3 Acquisition and Disposal of Real Property 
 
1. Policy References 
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a.  Neb. Rev. Stat., § 85-
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agency or political subdivision thereof. The University shall always reserve the right to reject any 
and all bids at any public auction or sealed bid public sale. 

 
10.  Real Estate Disposal Proceeds Account(s). There shall be established for each major 

administrative unit appropriate University account(s) for the deposit of proceeds from the disposal 
of real estate. Proceeds may be expended for purposes authorized by the Board of Regents. 

 
11.  General Counsel Approval of Instruments. All instruments relating to the disposal of real property 

of the University shall be approved by the Office of the General Counsel as to form and legality 
prior to execution of the same on behalf of the Board of Regents. 

 
12.  Recording, Custody, Storage and Release of Real Property Instruments 
 

a.  Recording. All deeds, and other instruments as appropriate, will be recorded in the 
appropriate county as soon as practical after receipt. 

 
b.  Custody, Filing and Storage. Abstracts of title and other real property instruments of all 

administrative units will be filed and stored under the custody and control of the 
Corporation Secretary. The Corporation Secretary will log all abstracts of title and other 
real property instruments into a master property register and then file and store the same 
in the University's central depository. 

 
13.  Execution of Contracts 
 

The execution of agreements for acquisition or disposal of property shall be in accordance with 
the Board of Regents policy on Administrative Approval of University Contracts (RP-6.3.1). 

 
14.  Emergency Approval 
 

In the event of an emergency the Chairperson of the Board of Regents may authorize the 
acquisition or disposal of real property requiring Board of Regents approval after consulting with 
the Executive Committee of the Board of Regents and the Vice President for Business and 
Finance. A written report concerning emergency authorization for acquisition or disposal of real 
property shall be made to the Board of Regents at its next scheduled meeting. 

 
15.  Administration and Implementation 
 

The Vice President for Business and Finance and each principal business officer shall be 
responsible for administration and implementation of this policy. 

 
Reference:  BRUN, Minutes, 52, p. 180 (April 11, 1987).  

BRUN, Minutes, 61, p. 14 (February 22, 1997). 
BRUN, Minutes, 66, p. 4 (January 20, 2006).  
BRUN, Minutes, 66, p. 11 (March 3, 2006).  
BRUN, Minutes, 66, p. 78 (March 9, 2007). 

 

RP-6.2.4 Vacating of Streets and Curb Cuts 
 
The Vice President for Business and Finance or any Vice Chancellor for Business and Finance is 
authorized to act and sign on behalf of the Board of Regents: 
 
1.  A petition or application to any municipality or county (a) for the vacation of any public right-of- 

way, (b) for any curb cut or street set-back, or (c) in connection with any other matters involving 
use by the University of any public right-of-way, or other property of any municipality or county. 
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2)  
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subject to any terms, conditions or restrictions set forth in any gift agreement related to 
the prior naming action. 

 
d.  If there is a change in the function of a Facility that has a Generic Name, the Generic 

Name may be changed in accordance with the requirements of subsection a. of Section 3 
of this policy. 

 
e.  If there is a change in the function of a Facility that has been named in accordance with 

Section 4(a)(4) or 4(a)(5) above, such naming will either remain with the existing Facility 
or a comparable substitute naming will be adopted, subject to any terms, conditions or 
restrictions set forth in any gift agreement related to the prior naming action. 
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As used in this policy, the term "licensed professional services" shall mean those services within 
the scope of the practice of architecture, professional engineering, landscape architecture, or 
registered land surveying as defined by the laws of the State of Nebraska, or those performed by 
any architect, professional engineer, landscape architect, or registered land surveyor in 
connection with his or her professional employment practice. 

 
In addition those definitions set forth in Neb. Rev. Stat. §§ 81-1704 through 81-1710 of the 
Consultants’ Competitive Negotiation Act shall also apply to this policy. 

 
3.  Procurement of Licensed Professional Services; Exception for Four Year Selection Process 
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2. Building Renewal Fund Management 
 

A. Roles and Responsibilities: The Building Renewal Fund will be administered by the Office 
of the Vice President for Business and Finance. 

 
B. Fund Establishment: The Fund was established with an initial $2 million deposit as part of 

the University’s FY2023-24 operating budget approved by the Board of Regents on June 
22, 2023 (BRUN, Minutes, 76, p. 214). The Board of Regents directs the President and 
the Vice President for Business and Finance to increase the annual allocation to the 
Fund by at least $2 million per year until the Fund has a minimum annual budget of $64 
million. Any changes to this funding plan must be approved by the Board of Regents. 

 
C. Capital Renewal Plans: The Vice President for Business and Finance will develop five-

year capital renewal plans based on the Fund’s forecasted value. These plans will be 
reviewed by the Business and Finance Committee and reported to the Board of Regents. 

 
D. Available Uses
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2) Program management services can also be selected from the University’s list of 
qualified firms when such list is determined in accordance with the University 
Four-Year Selection Procedure. 

 
b. After signing a contract, the campus will report the name of the successful firm at the next 

regularly scheduled Board meeting. 
 
7.  RP-6.3.7 is intended to provide substantive standards to guide University wide implementation, 

and the President and the Vice President for Business and Finance shall have the authority to 
administer and implement the same. 

 
Reference:  BRUN, Minutes, 63, p. 91 (November 3, 2000).  

BRUN, Minutes, 66, p. 4 (January 20, 2006). 
BRUN, Minutes, 67, p. 66 (November 7, 2008). 
Corporation Secretary revision, RP-6.3.7.7 (August 14, 2009).  
BRUN, Minutes, 70, p. 28 (March 17, 2011). 

 

RP-6.3.8 Project Evaluation Board 
 
1. Each project requiring Qualifications Based Selection in accordance with the requirements of RP- 

6.3.2 and RP-6.3.7 shall use a Project Evaluation Board assembled from campus and Central 
Administration representatives, and members from a Project Evaluation Board Pool. 

 
a.  The Project Evaluation Board Pool will consist of members who are not employed by the 

University and who are active or past owners in their respective business. Members of 
the Pool will generally be architects, engineers, landscape architects or other 
professionals familiar with the building type or construction method approved by the 
board. Membership in the Project Evaluation Pool will be approved by the Vice President 
for Business and Finance. 

 
1)  Owner: Owner means any individual, corporation, nonprofit corporation, 

partnership, limited partnership, limited liability company or other business entity 
that is the owner of record or lessee of real property upon which construction, 
renovation or re
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3)  The University may provide, for a fee, all services and set-ups. 
 

4)  Unused quantities of alcoholic liquor 
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a.  Authority is hereby delegated to the President and the Chancellors or their respective  

designees to act on behalf of the Board of Regents under Neb. Rev. Stat., § 53-186 in 
authorizing the dispensing and consumption of alcoholic liquor for beverage tasting 
purposes as an integral part of an academic course where such activity has been 
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advice with respect to questions concerning the interpretation of the law and its application to particular 
situations involving religious activities. 
 
Reference:  BRUN, Minutes, 44, pp. 158-159 (April 19, 1980).  

BRUN, Minutes, 71, pp. 37-38 (September 14, 2012). 
 

RP-6.4.3 Use of UNO Field House, UNL Coliseum, and UNK Health and Sports Center Facility by 
Political Parties 
 
When the UNO Field House, the UNL Coliseum, or the UNK Health and Sports Center are not being used 
for institutional purposes, they may be made available to the major political parties. Through their 
respective state chairpersons, the political parties may normally request use of such facilities through the 
Chancellor's office of the respective campuses. 
 
The nature and format of the event will be determined by the political party involved, not by the University. 
However, the specific plans for the use of the Field House are subject to approval by the University. 
 
When a party chairperson makes a request for use of one of these facilities, and that request is granted, 
the other chairpersons will be advised by the Chancellor's office. 
 
Usage fees for the Field House, the Coliseum, and the Health and Sports Center will be charged by the 
University, and the deposit of such funds will be required ten days in advance of the scheduled event. 
The usage fee shall include the rental cost (normally less than 24 hours), use of available utilities, and the 
cost of clearing the main floor of either facility for the event and restoring it for University use. All other 
costs associated with the event, including security, must be arranged for and paid directly by the user. 
 
Reference:  BRUN, Minutes, 34, p. 68 (January 8, 1972).  

BRUN, Minutes, 34, p. 101 (February 5, 1972). 
BRUN, Minutes, 56, p. 149 (September 6, 1991).  
Obsolete fees removed from policy text as of July 1, 1998. 

 

RP-6.4.4 Use of Rifle Ranges 
 
The following regulations apply to any University of Nebraska rifle range: 
 
1.  Its use must not interfere with the classes or educational program of the University; 
 
2.  Other than costs directly relating to health and safety matters, no cost to the University should 

result from its use; 
 
3.  Any organization using the range must be a club accredited by a nationally recognized firearm 

safety certification body or be associated with national or local government; 
 
4.  Such organization must secure the services of a competent rifle range supervisor, who will be 

present on the range at all times when firing is taking place; 
 
5.  The rifle range supervisor may be either a member of the staff of a University ROTC program or 

designated by a University campus recreation office; 
 
6.  The Board of Regents of the University of Nebraska may at any time, with or without reason, 

cancel any individual's or organization's privilege of using the rifle range. 
 
Reference:  BRUN, Minutes, 20, p. 195 (June 21, 1952).  

BRUN, Minutes, 56, p. 149 (September 6, 1991). 
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RP-6.4.5 Use of Devaney Sports Center (Repealed) 
 
Policy on the Use of Devaney Sports Center, adopted February 19, 1977, BRUN, Minutes, 40, pp. 95-96, 
has been repealed. 
 
Reference:  BRUN, Minutes, 40, pp. 95-96 (February 19, 1977).  

BRUN, Minutes, 56, p. 149 (September 6, 1991). 
Rates updated as of July 1, 1998. 
BRUN, Minutes, 69, p. 14, (March 5, 2010). 

 



Chapter 6. Business and Financial Management  RP-222 

University law enforcement or security personnel may issue written notices to any person who 
has been contacted or observed on University property while engaged in any unlawful or 
unauthorized activity banning and barring such person from University property, except as may 
be specifically authorized in such notice. Violation of any such notice will be deemed to be 
trespassing on University property, and the offending party may be cited and subject to 
prosecution for criminal trespass in violation of Neb. Rev. Stat. § 28-520 or § 28-521. The term 
“unlawful or unauthorized activity” shall mean any conduct, act or omission by any person that is 
in violation of (i) any law, rule, regulation or order of the State of Nebraska or of the United States, 
or (ii) any policy, rule or regulation of the University of Nebraska. 

 
Reference:  BRUN, Minutes, 64, p. 78 (December 14, 2002) 
 

RP-6.4.8 Possession of Concealed Weapons and Firearms 
 
1. The possession of concealed weapons on property controlled by the University of Nebraska is 
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3.  Each campus will have in place systems of student conduct regulation, precautionary and 
preventive measures, and emergency action procedures that address high-risk behavior 
situations and incorporate best practices. The CFSO shall maintain all current fire safety and 
protection regulations and emergency procedures. 

 
4.  Each campus will employ licensed professional inspectors who will conduct inspections as 

required by law. In the case of University-sanctioned Greek housing, inspections will also be 
conducted by appropriate civil jurisdictions. 

 
5. 



Chapter 6. Business and Financial Management  RP-224 





Chapter 6. Business and Financial Management  RP-226 

 
Adoption of this policy will prompt a review of University policies and practices throughout the University. 
To the extent that such other policies and practices conflict with this policy, this policy shall take 
precedence, and such other policies and prac
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Increases in overall expense budgets that exceed 2% must be approved by the Chancellor, the President 
and the Board of Regents. 
 
Reference:  BRUN, Minutes, 60, p. 130 (April 27, 1996).  

BRUN, Minutes, 66, p. 4 (January 20, 2006). 
 

RP-6.5.4 Financial Planning 
 
The Board believes financial planning is fundamental in assessing the long-term financial implications of 
both current and proposed policies and in examining assumptions that drive the goals of the University. 
Key to this process is creation of a forecast of revenues and expenses. This planning also allows the 
University to evaluate financial risks, gain understanding of its available funding, judge its ability to 
expand or sustain services and programs, assess the level of capital investment that is supportable, 
serves to identify future commitments and resource demands, and ascertain key variables that will impact 
the future of the University. 
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The permanent endowment fund shall be kept in two accounts; in the first account, all monies derived as 
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RP-6.6.7 Gifts, Grants, and Bequests 
 
1.  Policy and Procedures Concerning Acceptance and Reporting 
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provided the aforementioned criteria for award acceptance are met. Grants so accepted, 
including contracts relating thereto, must be reported to the Regents as provided in Section 7 of 
this policy. Grants must be acknowledged only if such acknowledgment is required as part of the 
award. 

 
6. Depositing of Funds 
 

All cash received as gifts, bequests, and grants must be deposited promptly in an approved 
depository of the University. All securities received must be transmitted to the Office of the Vice 
President for Business and Finance for final disposition in accordance with the terms of the gifts, 
bequest, or grant. 

 
7. Reporting of Gifts, Grants, and Bequests 
 

All awards or funds received under student loan programs accepted by the President, the 
Chancellors, or their designee, must be reported to the Board of Regents on a quarterly basis: 
 
a. Grants under $1,000,000 will be reported in aggregate; those $1,000,000 and over will be 

separately itemized; 
 
b. Gifts under $100,000 will be reported in aggregate; those over $100,000 will be 

separately itemized; 
 
c.  Bequests will all be separately itemized; 
 
d.  Gifts and Bequests of $1,000,000 and more previously accepted by the Regents during 

the reported quarter will be aggregated and included in the grand total so as to reflect an 
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d.  Legal counsel will be consulted in every instance to ensure adherence to this policy 

statement. 
 
Reference: BRUN, Minutes, 46, p. 212 (December 12, 1981).  

BRUN, Minutes, 56, p. 149 (September 6, 1991).  
BRUN, Minutes, 63, p. 125 (March 3, 2001).  
BRUN, Minutes, 66, p. 4 (January 20, 2006). 

 

RP-6.6.8 Use of Gifts to Replace Public Funds Prohibited 
 
The donation of gifts to the University of Nebraska Foundation for the benefit of the University shall be 
applied for the improvement of academic programs of the University in accord with donor intentions, and 
will not be used to replace fiscal support of such programs from public funds. 
 
Reference:  BRUN, Minutes, 49, p. 111, (January 14, 1984). 
 

RP-6.6.9 Authority to Establish Accounts 
 
Authority is hereby delegated and granted to the principal business officer of each major administrative 
unit within the University to: 
 
1.  Establish accounts in federally insured financial institutions for the purpose of carrying on the day- 

to-day business operations of the University with respect to cash funds which the Board of 
Regents is authorized to retain pursuant to Neb. Rev. Stat., §§ 83-130, 83-305.04, 85-125 and 
85-192; 

 
2.  Designate signatories authorized to transact business through such accounts and to report to the 

Vice President for Business and Finance on an annual basis, or whenever a change is made, 
those individuals authorized as signatories; 

 
3.  Designate the number of signatories required to withdraw funds; 
 
4.  Authorize the use of facsimile signatures in transacting business with respect to any such 

accounts. 
 
Any such accounts established shall be reported on a timely basis to the Vice President for Business and 
Finance. 
 
Reference:  BRUN, Minutes, 48, pp. 221-222 (July 23, 1983).  

BRUN, Minutes, 66, p. 4 (January 20, 2006). 
BRUN, Minutes, 71, p. 61 (March 15, 2013). 

 

RP-6.6.10 Collection of Delinquent Debts 
 
Authority is granted to the Chancellors, through the Vice Chancellors for Business and Finance, to file suit 
for the collection of delinquent debts after appropriate preliminary steps have been taken and after 
consultation with the University General Counsel. 
 
Reference:  BRUN, Minutes, 36, p. 174 (August 13, 1973).  

BRUN, Minutes, 56, p. 149 (September 6, 1991). 
 

RP-6.6.11 Othmer-Topp Endowment Spending Policy 
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University will comply with any lawful administrative or judicial order requiring the production records, and 
will provide records in response to legitimate requests for discovery of evidence in litigation in which the 
University is involved. 
 
1.  For the purposes of this section, the term "personnel" shall mean and include persons who are 

employees of the University and persons who are or have been either applicants or nominees for 
employment by the University. 

 
2.  For the purpose of this section, the term "personnel records" shall be inclusive of the entire 

employment process beginning with application or nomination for appointment, search committee 
evaluation and appointing authority evaluation, through appointment and employment, and 
ending with separation from employment. Personnel records shall include (1) all records and 
documents pertaining to any person who is an applicant or nominee for any University personnel 
position described in Section 3.1 of these Bylaws, regardless of whether any such person is ever 
actually employed by the University, and (2) all records and documents pertaining to any person 
employed by the University. 

 
3.  For the purpose of this section, the term "personal information" when used in relation to faculty 

and staff personnel records shall mean and include, but not be limited to, (1) all records and 
documents pertaining to any applicant or nominee for appointment to any University personnel 
position described in Section 3.1 of these Bylaws, except the names of candidates accepted by 
an appointing officer or appointing authority pursuant to Section 2.1 of these Bylaws as finalists 
under consideration for appointment, and (2) all records and documents pertaining to the 
employment of any person by the University, except salary and routine directory information. 
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authority for capital projects that are consistent with the mission and vision of the University. To 
assure this criteria is met, an analysis of the ongoing impact of the projects on the University’s 
finances must be performed in connection with any incurrence of obligations related to external 
financing. 

 
External financing obligations will be managed on a capital structure-wide basis with the goal of 
achieving the most favorable cost of capital within acceptable risk parameters. The University 
intends to maintain a credit rating that ensures adequate funding for University capital projects 
and provides ready access to the capital markets at attractive rates relative to market conditions 
then existing. It is understood that higher credit ratings provide market access at lower interest 
rates but also limit the amount of external financing obligations that may be issued. 
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f.  Ongoing Management of Capital Structure: The University will monitor its capital structure 
on a periodic basis to identify opportunities to lower its cost of funding or to optimize its 
risk position by refinancing or restructuring outstanding obligations. The University may 
also seek to refinance obligations for strategic, non-economic reasons. For economic 
refinancing transactions, the University will consider transactions that produce 
appropriate present value savings, taking into account the level of interest rates, the 
remaining time before the call date and costs of issuance. 

 
3. Monitoring Financial Strength and Future Capacity/Affordability 
 

On an annual basis, the Vice President for Business and Finance will present to the Business and 
Finance Committee an assessment of the University’s financial strength and capacity to incur 
additional external financing obligations. 

 
Capacity focuses on the amount of external financing obligations an institution can manage given 
the size of its balance sheet and scope of operations. Affordability focuses on the ability for an 
institution to pay for the ongoing cost of additional external financing obligations through its 
operating budget. 

 
The University recognizes that its strategy and mission must be the primary drivers of its capital 
investment and use of external financing. Although external credit ratings provide a view of 
capacity and affordability, the University will not manage its capital structure to achieve a specific 
rating. Success in achieving University objectives will result in a stronger financial profile and 
higher ratings overtime. 
 
The University will monitor four financial ratios to assist the Board in evaluating financial strength, 
capacity and affordability, as described below. The University will engage with its financial advisor 
to calculate these ratios based on Moody’s methodology. 
 
Prior to the incurrence of obligations related to external financing, the Vice President for Business 
and Finance will evaluate the impact on these ratios for discussion with the Business and Finance 
Committee of the Board. 
 

Metric Measures Definition 

Spendable Cash and Investment to Debt 
(Higher is Better) 

Balance Sheet 
Capacity 

(University and Foundation Cash and Investments 
+ Investment in Joint Venture - University 
Restricted Non-Expandable Net Assets - 

Foundation Permanently Restricted Net Assets) / 
Long-Term Debt 
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The University will comply with all legal and contractual requirements for ongoing continuing 
disclosure related to its financings, including disclosure requirements under applicable SEC rules 
and regulations contained in applicable continuing disclosure undertakings. The University may 
employ one or more dissemination agents to assist it in compliance with such requirements. 

 
The University will comply with all applicable legal, contractual and other requirements for post- 
issuance compliance related to tax-exempt or other external financing obligations, including any 
applicable University policy and/or procedures adopted from time to time in order to so comply. 
Matters to be monitored and complied with pursuant thereto may include the investment, use and 
expenditure of proceeds of such external financing; restrictions on the use of projects financed 
thereby; record retention and maintenance; ongoing compliance monitoring; interaction with bond 
counsel and/or disclosure counsel; monitoring of tax-exempt financing expenditures; arbitrage 
rebate monitoring, compliance and filings; and private business use monitoring and compliance. 

 
5.  Policy Monitoring and Reporting 
 

The Vice President for Business and Finance will periodically review the External Financing 
Policy to ensure it remains consistent with the University’s objectives and industry standards. Any 
recommendations for changes to the policy will be brought to the Business and Finance 
Committee. 
 
The Vice President for Business and Finance will provide an annual report to the Business and 
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